600.020 Sexual Harassment under
Title IX - for matters involving
conduct alleged to have occurred
on or after August 14, 2020

Executive Order 40, 4-8-14; Revised 6-19-14; Revised 9-22-14 by Executive Order 41.
Revised 2-9-17 with an effective date of 3-1-17; Revised 7-28-20 with effective date of 8-
14-20; Revised
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University. Imputation of knowledge based solely on vicarious liability or constructive
notice is insufficient to constitute actual knowledge. This standard is not met when the
only official of the University with actual knowledge is the respondent. The mere ability
or obligation to report sexual harassment or to inform a student about how to report
sexual harassment, or having been trained to do so, does not qualify an individual as
one who has authority to institute corrective measures on behalf of the University.
The following individuals serve as Title IX Coordinators and are designated to handle
inquiries regarding the Anti-Discrimination policies and to serve as coordinators for
purposes of Title IX compliance:

University of Missouri System and University of Missouri-Columbia

Andy Hayes, J.D.

Title 1X Coordinator

Address:

University of Missouri

320 Jesse Hall

Columbia, MO 65211

Telephone: (573) 882-2824

Email: hayesas@missouri.edu

equity.missouri.edu

University of Missouri-Kansas City

KC Atchinson, J.D.

Title 1X Coordinator

Address:

Administrative Center

5115 Oak Street, Room 212D

Kansas City, MO 64112

Telephone: 816-235-6705

Email: atchinsonk@umkc.edu

www.umkc.edu/titleix

Missouri University of Science and Technology

Paul Hirtz, Ph.D.

Title 1X Coordinator

Address:

Technology Development Center

900 Innovation Drive, Suite 500

Rolla, MO 65409

Telephone: 573-341-4655

Email: hirtz@mst.edu

titleix.mst.edu

University of Missouri-St. Louis
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3. Employees with a Legal Obligation or Privilege of Confidentiality.
Employees with a legal obligation or privilege of confidentiality (including
health care providers, counselors, lawyers, and their associated staff) are
not considered Mandated Reporters and are not required to report when
the information is learned in the course of a confidential communication.
This also means that the employee seeking the exemption is employed by
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to spread false information about a person for filing a report or Formal
Complaint of sexual harassment.
2.

(e Qs

IHSIR ()&
+, - _U/I0+ 1123 44/156:5: ! -


mailto:OCR.KansasCity@ed.gov

