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Amendment History

Adopted 11-22-58, as amended 8-22-68, approved as a Qualified Pension Plan by the Internal
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did not receive a lump sum payment pursuant to Section 530.010.K.13.a. or
b.1), and is rehired by the University on or after October 1, 2012 but prior to
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23.

24,

25.

26.

27.

Gender -- persons described or referred to in the feminine gender will also
include males. Persons described or referred to in the masculine gender will also
include females.

Full-Time Employee/Appointment -- means that prior to January 1, 2005, any
employee of the University, the terms of whose employment is on a nine (9) or
twelve (12) month service basis as appropriate to their position. An employee on
a nine (9) month service basis must have a Full-Time Equivalency of one hundred
percent (100%). An employee whose service basis is in excess of nine (9) months
must have a Full-Time Equivalency of at least seventy-five percent (75%).

Any employee of the University, the terms of whose employment is effective on
or subsequent to, January 1, 2005 classified at least seventy-five percent (75%)
FTE with an indicated appointment duration of at least nine months.

A “per diem employee”, as defined in Section 320.050.1.A.3. of the University of
Missouri Collected Rules is excluded as a Full Time Employee/Appointment
under this plan.

Resident-a physician employed by the University of Missouri-Columbia Health
Sciences Center or the University of Missouri-Kansas City School of Medicine
who has completed medical school training, has received a Doctor of Medicine
degree, or a Doctor of Osteopathy Degree, or comparable medical degree and is
continuing in training to achieve certification by a specialty board. Included in
this group are clinical post-doctoral fellows who are engaged in training to qualify
them for specialty board certification. These clinical post-doctoral fellows are in
accredited fellowship programs. The resident (including post-doctoral fellows in
accredited programs) characteristically provides service, teaching and is being
trained in a medical discipline. Clinical post-doctoral fellows in unaccredited
programs are not to be considered residents for purposes of the Plan.

Full-Time Equivalency -- for a Non-Academic Appointment which is not
exempt from overtime compensation, one hundred percent (100%) Full-Time
Equivalency means two thousand eighty (2080) hours of Service during a
Contract Year. For an Academic Appointment or a Non-Academic Appointment
which is exempt from overtime compensation, one hundred percent (100%) Full-
Time Equivalency shall be determined on the basis of criteria established in
accordance with applicable University policy.

Minimum Value Accumulation — means an amount at the date of determination
equal to the sum of (a) and (b) below:

a. Salary credits equal to 5% of a Level One Member’s Salary, including
Summer Appointment Salary, applicable for each Contract Year that the
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28.

29.

30.

31.

b. Interest credits at a rate of seven and one-half percent (7 %2%) per annum,
compounded annually, from the end of the Contract Year for which the
Level One Member received such Salary Credits under (i) above to the
date of benefit determination.

Highly Compensated Member — Effective October 1, 1997 means an employee
who, during the Plan Year or during the preceding Plan Year is a more than 5%
owner of the University (applying the constructive ownership rules of Code 318,
and applying the principles of Code 318, for an unincorporated entity) or who,
during the preceding Plan Year has Salary in excess of $80,000 (as adjusted by
the Commissioner of Internal Revenue for the relevant year).

For purposes of this Section, “Salary” means salary as defined in paragraph D.1.
and must include “elective contributions” (as defined in paragraph D.1.). The
Plan Administrator must make the determination of who is a highly compensated
Member consistent with Code Section 414(q) and regulations issued under that
Code Section. The University may make a calendar year data election to
determine the highly compensated Members for the Plan Year, as prescribed by
Treasury regulations or the other guidelines published by the Internal Revenue
Service. A calendar Year data election must apply for all plans of the University
which reference the highly compensated employee definition in Code Section
414(q). The Plan treats a Leased Employee as an employee of the University
solely for discrimination testing purposes. Effective October 1, 1997, a Leased
Employee is an individual (who otherwise is not an employee of the University)
who, pursuant to a leasing agreement between the University and any other
person, has performed services for the University (or for the University and any
persons related to the University within the meaning of Code Section 144(a)(3) on
a substantially full time basis for at least one year and who performs such services
under the primary direction or control of the University.”

Furlough — a period of time, not to exceed thirty (30) days in any Contract Year,
in which a Member is placed in a temporary, non-duty, non-pay status due to
financial constraints of the University and after which the University expects the
Member to resume normal duties.

Termination — For terminations on or after 01/01/2002, termination shall mean
the later of termination date or ending service credit date.

University — means The Curators of the University of Missouri. The University
is a governmental entity established as a public corporation under the Constitution
and Statutes of the State of Missouri.

B. MEMBERSHIP IN THE PLAN AND QUALIFICATION FOR BENEFITS
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Service Credit, solely for the purposes of determining whether such Member is a
Qualified Member, in an amount equal to the Member’s years of Vesting Service
in the Barnes College Pension Plan. Furthermore, any such Member who was
entitled to a Vested accrued benefit under the terms of the Barnes College Pension
Plan shall be a Qualified Member under the terms of this Plan.

A Member who was employed by the St. Louis Mercantile Library Association
and who became an employee of the University on April 11, 1997, shall receive
years of Service Credit, solely for the purposes of determining whether such
Member is a Qualified Member, in an amount equal to the Member's years of
Vesting Service in The St. Louis Mercantile Library Association Pension Plan.
Furthermore, any such Member who was entitled to a VVested accrued benefit
under the terms of The St. Louis Mercantile Library Association Pension Plan
shall be a Qualified Member under the terms of this Plan.

5. University Employment Required at Retirement or Prior to Death -- Except
as provided in Section 530.010.H. and Section 530.010.J.7., benefits shall be paid
to, or with respect to a Qualified Member, only if such Qualified Member is an
employee of the University at the time of such Qualified Member's retirement or,
if earlier, the time of such Qualified Member's death. For the purpose of the
preceding sentence, if a Qualified Member becomes entitled to retire for disability
under the provisions of Section 530.010.1. while an employee and such Qualified
Member's employment terminates by lapse of time before such Member's
application for retirement is passed upon by the Plan Administrator, such
Member's employment shall be deemed to continue for a reasonable time to
permit the Plan Administrator to pass upon an application for retirement, but only
for the purpose of considering the Qualified Member's right to retirement for

disability.
6. Membership Status of Prior Retirees --
a. All persons who heretofore have retired under the provisions of the Plan

since its adoption on November 22, 1958 are Members of the Plan and
shall continue to be entitled to receive the Retirement Benefits payable to
or with respect to them as of the date of adoption of this Plan as amended,
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7. Retired Members on Limited Service Appointments -- Notwithstanding any
provision hereof to the contrary, an employee retired for age who was on a
Limited Service Appointment on the effective date of this Plan shall not be
eligible for Retirement Benefits hereunder.

8. Special Rule For Employees Who Participate In The U.S. Civil Service
Retirement System -- Any eligible employee of the University who during any
period of service with the University is provided creditable service (as
membership service or as creditable prior service, or both) which qualifies the
employee for receipt of benefits under the U.S. Civil Service Retirement Act
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Credit under this plan for such employee's periods of employment with the

Childre

n's Advocacy Center of St. Louis.

C. DETERMINATION OF SERVICE CREDIT

1. Basis 0

f Service Credit Determination -- Years of Service Credit shall be

computed in accordance with the provisions of this Section. Notwithstanding

anythin

g in this Plan to the contrary, effective October 1, 2019, the Plan is

amended to effectuate a participation freeze of the Plan such that no individual
hired or rehired by the University on or after October 1, 2019, whether or not such
individual is or was a Member in the Plan, shall be eligible to become a Member

entitled
Service

to accumulate any additional Service Credit or Summer Appointment
Credit under this Section 530.010.C.

2. General Rule: Full-Time Employees --

a.

In the case of a Member of the Plan other than a Member employed under
a "nine (9) month Academic Appointment"”, one (1) year of Service Credit
shall be awarded for the completion of twelve (12) months of service
during each Contract Year, with proportionate credit for shorter periods of
service.

In the case of a Member employed under a "nine (9) month Academic
Appointment,” one-half (1/2) year of Service Credit shall be awarded for
the completion of one academic semester of service and one-third (1/3)
year of Service Credit shall be awarded for one (1) academic quarter of
service during a Contract Year, with proportionate credit for shorter
periods of service.

No more than one (1) year of Service Credit shall be awarded for service
during any period of twelve (12) consecutive months.

No double Service Credit shall be awarded, in calculating the Basic
Average Regular Annual Salary Benefit for any portion of the year during
which Summer Appointment Service credit is awarded in accordance with
paragraph 4.

Neither a Resident nor a “per diem employee” (530.010.B.1.) will be
considered a full-time employee and entitled to service credit accrual
under the Plan for the periods of time such employee is considered a
Resident or a “per diem employee”.

3. General Rule: Part time Employees on Non Academic Appointments which
are not exempt from overtime compensation
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such Member earns two Service Credits subsequent to
reemployment.

4) The exception to the aggregation of Service Credit earned both
prior to and subsequent to reemployment provided under paragraph
(1) above, shall not be applicable to a Member who, based solely
on their Service Credit earned after the date of reemployment, is or
becomes a Qualified Member on or after August 1, 1997 and
further provided that each individual period of Service Credit prior
to reemployment was at least one (1) year.

6. Leaves of Absence -- Except as provided in this section (C.6.) periods of leaves
of absence shall not be taken into account as Service Credit but shall not be
deemed to constitute an interruption of the period of service. Military leaves of
absence as a Member of the Armed Forces of the United States, provided such
Member is reemployed by the University within the period of time for which such
Member’s reemployment rights are guaranteed under federal law, extension of
sick leave without pay, leaves of absence granted in accordance with the Family
Medical Leave Act for which a member receives full-time compensation from the
University, furloughs, and administrative leaves shall be taken into account as
Service Credit.

Effective December 12, 1994, notwithstanding any other provision of this Plan to
the contrary, contributions, benefits and service credit with respect to qualified
military service will be provided in accordance with Section 414(u) of the Internal
Revenue Code.

Seasonal leaves (not to exceed three months per contract year), shall be taken into
account as Service Credit only if the Member returns to active full-time
employment at the University immediately following the termination of the
seasonal leave of absence and such leave was required by the University based on
the seasonal nature of the Member’s position.

Sabbatical leaves, research leaves, and development leaves shall be taken into
account as Service Credit only if the Member returns to active employment at the
University no later than the beginning of the next Contract Year following such
leave and subsequently holds a Full-Time Appointment for a minimum of one (1)
year. The provisions of this paragraph, however, will be waived for a Member
who retires under the provisions of Sections 530.010.E.2.c. and 530.010.G.7.

7. Courtesy Titles -- Service of attached Federal or State employees, as described in
the Academic Tenure Regulations, adopted by the Board on March 17, 1972, shall
not be taken into account for purposes of Service Credit.
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10.

Service in Attached Agencies -- Service for any agency or institution attached to
the University but not an integral part of the University shall not be taken into
account for purposes of Service Credit.

Service Without Salary and Overtime -- Only service performed for regular
Salary shall be taken into account for Service Credit. Hours of overtime shall be
taken into account for Service Credit in the case of Members whose Service
Credit is determined in accordance with paragraph 3.

Special Rules for Prior Participation in Missouri State Employees' Retire-
ment System -- The provisions of this paragraph shall be applicable only to
employees of the University who elected to become Members of this Plan in
accordance with Section 530.010.B.2.

a. Any employee who, upon becoming a Member of this Plan, has earned at
least fifteen (15) years of service under the Missouri State Employees'
Retirement System shall be awarded Service Credit only on the basis of
such Member's service while a Member of this Plan.

b. In the case of an employee who, upon becoming a Member of this Plan,
has earned less than fifteen (15) years of service under the Missouri State
Employees' Retirement System, Service Credit shall be awarded under this
Plan for the period for which such Member earned service under said
Retirement System.

C. In the event that after retirement under this Plan, or termination of
employment at the University, a Member shall become reinstated in the
Missouri State Employees' Retirement System, and shall thereby become
entitled to have employment by the University taken into account as
service under said Retirement System, such Member's Service Credit
under this Plan shall thereupon be reduced by the amount of Service
Credit that will be included in such Member's service under said
Retirement System, so that in no case shall the same years of employment
be taken into account in determining benefits both under this Plan and said
Retirement System. Periods of service that are not taken into account for
Service Credit in accordance with this paragraph shall not be deemed
interruptions in a Member's period of service for the purpose of paragraph
5. and shall nonetheless be deemed periods of Service Credit for the
purpose of determining qualification under Section 530.010.B.4.

d. Notwithstanding any provision hereof to the contrary, in the case of a
Qualified Member, or person entitled to receive Derivative Benefits
pursuant to Section 530.010.J., who first becomes entitled to commence to
receive benefits on or after September 1, 1969 and who has earned service
under the Missouri State Employees' Retirement System, such Member's
Service Credit shall include any period during which such Member was
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employed by the University and for which such Member has received
credit under said Retirement System. Any increases in benefits attributable
to the implementation of this paragraph shall commence to be paid for the
pension payment period beginning January 1, 1970.

e. The provisions of this paragraph shall be inapplicable to any employee of
the University who elected not to become a Member of this Plan in
accordance with the terms of Section 530.010.B.2.

11. Special Rules for Participation in the U.S. Civil Service Retirement System --
Periods of service as an employee of the University which are allowable as
creditable service (as membership service or as creditable prior service, or both)
and which qualify the employee for receipt of benefits under the U.S. Civil
Service Retirement Act (5 U.S.C. #691, et seq.), or which would have so qualified
the employee for receipt of benefits, if such Member had not withdrawn
participant contributions made thereunder by such Member, shall not be taken
into account in determining Service Credit. Periods of service that are not taken
into account for Service Credit in accordance with this Subsection shall not be
deemed interruptions in a Member's period of service for the purpose of
paragraph 5. and shall nonetheless be deemed periods of Service Credit for the
purpose of determining qualifications under Section 530.010. B.4.

12.  Special Rule for Service at University of Kansas City prior to July 1, 1963 --
For employees of the University of Kansas City on June 30, 1963, who became
Members of the Plan on July 1, 1963, Service Credit with respect to prior years of
service shall be awarded in accordance with the rules of this paragraph.

a. If such Member, on June 30, 1963, was receiving a subvention for the
purpose of purchasing a deferred annuity, as provided in Article XIII,
paragraph 4., of the Governing Practices of the University of Kansas City,
dated June 8, 1956, such Member's last period of uninterrupted service as
an employee of the University of Kansas City, ending on June 30, 1963,
shall be taken into account for purposes of Service Credit; provided,
however, that the period of such subvention will not be taken into account
as Service Credit for the purpose of determining the amount of such
Member's Retirement Benefits. For the purpose of the requirements of
Section 530.010.B.4., each such Member shall be deemed to have
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C. Employment by the Conservatory of Music of Kansas City prior to
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as described in Missouri State Law Section 105.691 (which is a successor status
to former Missouri State Law Section 105.985) and has not earned a Vested right
to a pension benefit under the terms of said Plan or was employed in nonfederal
public employment in Missouri but not covered by a retirement plan shall be
permitted to purchase Service Credit under this Plan. Such Member shall be
entitled to purchase up to the number of years of creditable service the individual
has in said other plan(s) or for the period of non-federal public employment in
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2. Salary

a.

authorized by Section 401(a)(17) of the Internal Revenue Code of 1986, as
amended and (2) pro-rated to the extent required by applicable law.

Salary and Summer Session Salary will be further limited as necessary so
that when combined, they will not exceed the annual compensation
limitations as described in the preceding paragraphs of this section. For
purposes of this preceding sentence, the limitation will be made to either
Salary or Summer Appointment Salary so as to provide the larger
Retirement Benefits at the time of benefit commencement.

Section 530.010.D.1.f. shall be used to define salary for benefit
determination purposes as well as Member contributions as described in
Section 530.010.T. The calculation of a Member’s Salary shall include
amounts excludable from gross income under Section 414(h), Section 457
and/or Section 125 of the Internal Revenue Code of 1986 as amended (the
“Code”) and shall also include the amount of elective contributions.

Elective contributions are amounts excludable from the employee’s gross
income under Code Sections 125, 402(e)(3), 402(h), 403(b), 408(p) and
132(f)(4) and contributed by the University at the employee’s election.
Elective contribution shall also include (1) Salary deferred under a Code
Section 457 plan maintained by the University and (2) employee
contributions “picked up” by a governmental entity and, pursuant to Code
Section 414(h)(2), treated as University contributions.”

Year

For the purpose of determining a Member's Final Average Regular Salary,
the Salary Year shall be the Contract Year.

Except as provided in subparagraphs (c) and (d) partial years of
employment shall not be taken into account as Salary Years in the
determination of Final Average Regular Salary, unless the use of such a
partial year, in lieu of the whole of another year, would yield a higher
Final Average Regular Salary.

In the event that the last year of employment of a Qualified Member is not
a complete Salary Year, and the use of the Salary earned during the
completed part of such Salary Year, together with Salary earned in a
portion of an earlier Salary Year, as a single Salary Year would yield a
higher Final Average Regular Salary, then the total of the Salary earned
during said periods shall be deemed Salary earned during a single Salary
Year; provided, however, that such earlier Salary Year shall not be one of
the Salary Years otherwise used for the computation of the Final Average
Regular Salary of such Member and provided, however, that in no event
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shall the Salary Year so comprised include compensation for a period of
more than twelve (12) months.

d. In the event that a Member's employment is interrupted by a leave of
absence, so that a portion of a Salary Year immediately precedes the
commencement of such leave and a portion of a later Salary Year
immediately follows the end of such leave, then the two such partial
Salary Years shall be deemed a single Salary Year, provided, however,
that in no event shall the Salary Year so comprised include compensation
for a period of more than twelve (12) months.

3. Calculation of Final Average Regular Salary
a.
Plan terms as of January 1, 2024 Page 22 of 110
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b. Salary paid to a Member who is compensated by an hourly rate or monthly
Salary shall be taken into account only in accordance with paragraphs 1.
and 2., and no portion thereof shall be taken into account as Summer
Appointment Salary, except as may be required by the terms of Section
530.010.F.4.

C. Compensation for Summer Appointment Service, earned before May 1,
2011, which exceeds two-ninths (2/9) of the Member's Salary for the nine
(9) month period immediately preceding the Summer Appointment (or the
nine (9) month period immediately following the Summer Appointment in
the case of a Member whose first appointment is a Summer Session
Appointment) shall not be taken into account as Summer Appointment
Salary. In the event that such Summer Appointment Service is not
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compensation for a portion of an earlier summer, may be aggregated as a
single Summer Appointment Salary if such aggregation would yield a
higher Final Average Regular Summer Appointment Salary in accordance
with paragraph 5.; provided, however, that the two periods of time for
which such compensation is aggregated shall not exceed the length of one
regular Summer Appointment and provided further that such earlier
Summer Appointment shall not be one that is otherwise taken into account
for purposes of paragraph 5.

Summer Appointment Salary may be limited as provided in Section
530.010.D.1.e.

5. Final Average Regular Summer Appointment Salary --

a.

For the purpose of determining the Retirement Benefits of a Qualified
Member in accordance with Section 530.010.F., Final Average Regular
Summer Appointment Salary shall be the average of the Summer
Appointment Salary of the Member for the five (5) consecutive Summer
Appointments, during such Member's total years of employment for which
such Salary is the highest.

For the purpose of subparagraph (a), years during which the Member
earned no Summer Appointment Salary shall be disregarded and years in
which the Member earned a Summer Appointment Salary that are
separated by years in which such Member earned no Summer
Appointment Salary shall nonetheless be deemed consecutive Summer
Appointments.
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d. On or after June 1, 2002 but prior to January 2, 2003, notwithstanding any
provisions of the Plan to the contrary, a Qualified Member, excluding
those who are accruing service credit under 530.010.1.4. who has not
terminated employment with the University prior to such period and is
accruing service credit under the Plan as of June 1, 2002 and who has met
one of the following criteria:

1) attained age fifty-five (55) and completed ten (10) or more years of
Service Credit or

2) attained age sixty (60) and completed five (5) or more years of
service credit or

3)
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shall not be entitled to Derivative Benefits in accordance with Section
530.010.J.2. subsequent to September 1, 1990.

Notwithstanding any provision of this Plan to the contrary, effective for
distributions on or after October 1, 2019, in the event that a Qualified Level Two
Member has a Basic Annual Retirement Benefit determined under paragraph 2.,
and, if applicable, paragraph 3., or a Basic Annual Retirement Benefit determined
under paragraph 4., the Actuarial Equivalent of which is less than the following:
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with paragraph 1., if applicable, shall be calculated as the product of item
(d) and item (e), where items (d) and (e) are as follows:

d 1

2)

3)

4)

Level One Benefits: For Level One Members who were initially
hired prior to October 1, 2012, two and two tenths percent
(2.200%) of the Final Average Salary of the Member, determined
in accordance with the provisions of Section 530.010.D; multiplied
by paragraph e. of this Section. In addition, a Qualified Member
who was initially hired prior to October 1, 2012, earned a vested
benefit subject to Section 530.010.E. or H., terminates service after
earning such vested benefit, does not receive a lump sum payment
pursuant to Section 530.010.K.13.a. or b.1), and is re-hired on or
after October 1, 2012 but prior to October 1, 2019 shall be entitled
to Level One Benefits as calculated pursuant to Section
530.010.F.8. and 9.

For Members who terminated prior to September 1, 1998, two and
one hundred thirty-three one-thousandths of one percent (2.133%)
of the Final Average Regular Salary of the Member, determined in
accordance with the provisions of Section 530.010.D; multiplied
by paragraph e. of this Section.

Notwithstanding 1) and 2) above for Members who retired on
Normal Retirement or Early Retirement on or after July 17, 1998
and before September 1, 1998, two and two tenths percent
(2.200%) of the Final Average Salary of the Member, determined
in accordance with the provisions of Section 530.010.D; multiplied
by paragraph e. of this Section.

Level Two Benefits: For Members who were initially hired or
rehired on or after October 1, 2012 but prior to October 1, 2019
(except for a Qualified Member who is entitled to Level One
Benefits under paragraph d.1) above), one percent (1%) of the
Final Average Salary of the Member, determined in accordance
with the provisions of Section 530.010.D., multiplied by paragraph
e. of this Section.

e. the years of Service Credit of the Member, as determined in accordance
with Section 530.010.C.

In no event, however shall the benefit determined in accordance with this
paragraph be less than the benefit which would have been determined in
accordance with the preceding paragraph of this Subsection on the basis of
said Member's Final Average Regular Salary and Service Credits
determined as of December 7, 1989. Furthermore, if a Qualified Member
commenced a Basic Retirement Benefit under the Plan on or after
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December 8, 1989 and prior to September 1, 1990, such Member shall
receive a Basic Regular Annual Salary Benefit for the period of such
Member's retirement prior to September 1, 1990 under the terms of
subparagraphs (a), (b) and (c) of this paragraph including any Derivative
Benefits pursuant to Section 530.010.J.2. during such period.

3. Basic Average Regular Summer Appointment Salary Benefit -- The Basic

Averag

e Regular Summer Appointment Salary Benefit for a Qualified Member

who terminated employment prior to December 8, 1989 and for Qualified
Members who terminated employment on or after December 8, 1989, (however,
in the later case, those benefits payable prior to September 1, 1990 for those
employees who elect to have their benefit adjusted in accordance with paragraph
1.) if applicable, shall be calculated as the product of item (a) and item (b), where
items (a) and (b) are as follows:

a.

One and six-tenths percent (1.6%) of the Final Average Regular Summer
Appointment Salary of the Member, as determined in accordance with
Section 530.010.D.; multiplied by:

the number of Summer Appointment Service Credits of the Member as
determined in accordance with Section 530.010.C., but not in excess of
thirty-five (35) such credits.

The Basic Average Regular Summer Appointment Salary Benefit effective
for Retirement Benefit payments due on and after September 1, 1990 for a
Qualified Member who terminated employment on or after December 8,
1989 and elected to have such Retirement Benefit adjusted in accordance
with paragraph 1., if applicable, shall be calculated as the product of item
(c) and item (d), where items (c) and (d) are as follows:

1) Level One Benefits: For Level One Members who were initially
hired prior to October 1, 2012, two and two tenths percent
(2.200%) of the Final Average Regular Summer Appointment
Salary of the Member, determined in accordance with the
provisions of Section 530.010.D; multiplied by paragraph d. of this
Section. In addition, a Qualified Member who was initially hired
prior to October 1, 2012, earned a vested benefit subject to Section
530.010.E. or H., terminates service after earning such vested
benefit, does not receive a lump sum payment pursuant to Section
530.010.K.13.a. or b.1), and is re-hired on or after October 1, 2012
but prior to October 1, 2019 shall be entitled to Level One Benefits
as calculated pursuant to Section 530.010.F.8. and 9.

2) For members who terminated prior to September 1, 1998, two and
one hundred thirty-three one-thousandths of one percent (2.133%)
of the Final Average Regular Summer Appointment Salary of the

Plan terms as of January
DB04/0835491.0012/13568952.5

1, 2024 Page 30 of 110



University of Missouri

Retirement, Disability and Death Benefit Plan

Member, determined in accordance with the provisions of Section
530.010.D.; multiplied by paragraph d of this Section.

3)
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Salary will be taken into account for each year in which such Member was
employed on an eleven (11) or twelve (12) month appointment.

C. The Basic Average Regular Summer Appointment Salary Benefit of a
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Appointment Salary determined as of the date of such Member's final
termination of employment.

9. Breaks-In-Service after September 1, 1998 but prior to October 1, 2019.

a. In the case of an employee who becomes a Member of the Plan
subsequent to September 1, 1998 but prior to October 1, 2019 whose prior
Service was interrupted as a result of a termination of employment prior to
September 1, 1998, or in the case of a Member who is a Member of the
Plan on or after September 1, 1998 but prior to October 1, 2019 and whose
period of service is interrupted as a result of a termination of employment
subsequent to August 31, 1998 during which such Member fails to earn
any Service Credit, or in the case of a Qualified Member who is not an
employee as of August 31, 1998 but who becomes an employee on or after
September 1, 1998, upon reemployment by the University prior to October
1, 2019, such Member's Basic Retirement Benefit shall be determined in
accordance with the following subparagraphs (b) and (c).

b. If the Member completes less than five (5) Service Credits subsequent to
such Member's reemployment date, such Member's Basic Retirement
Benefit shall be equal to the sum of the Basic Retirement Benefits
determined on the basis of the Member's Service Credits and Summer
Appointment Service Credits as earned through the last day of each prior
period of employment, the provisions of the Plan as in effect on the last
day of each such period of employment, and such Member's Final
Average Regular Salary and Final Average Summer Appointment Salary
determined as of the date of such Member's final termination of
employment.

C. If the Member completes five (5) or more Service Credits subsequent to
such Member's reemployment date, such Member's Basic Retirement
Benefit shall be determined on the basis of the Service Credits and
Summer Appointment Service Credits earned during the current and all
prior periods of employment, the provisions of the Plan as in effect on the
last day of such Member's most recent period of employment during
which at least five (5) Service Credits were earned, and such Member's
Final Average Regular Salar
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will have their benefit calculated with the 1% multiplier only, no earlier
multipliers will be used.

G. EARLY RETIREMENT BENEFITS

1.

A Qualified Member who has elected early retirement in accordance with Section
530.010.E.2. may further elect to defer receipt of Retirement Benefits until a date
not later than such Member's required commencement date in accordance with
Section 530.010.L., or to commence such benefits immediately upon retirement.

In the event that a Qualified Member who has elected early retirement elects to
defer receipt of Retirement Benefits until the first day of the month, coincident
with or otherwise next following the attainment of age sixty-five (65), the amount
of such Member's Retirement Benefits shall be determined in accordance with
Section 530.010.F., based on such Member's Service Credit, Summer
Appointment Service Credit, Final Average Regular Salary, and Final Average
Regular Summer Appointment Salary, determined as of the effective date of such
Member's early retirement; provided, however, that for a Member who retired
prior to September 1, 1980, that portion of such Member's benefit that was
determined under Section 530.010. F.2.(b) is subject to adjustment by multiplying
it by a fraction, having a value not greater than one (1), the numerator of which is
the greater of thirty
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C. For Qualified Members who terminated on or after July 17, 1998 and who
have twenty-five (25) or more years of Credited Service, that portion of
the Early Retirement Benefit which is determined under Section
530.010.F.2. (d) and Section 530.010.F.3. (c) shall be reduced by five-
eighteenths of one percent (0.278%), for each month by which the
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SA.

Regular Salary and Service Credit, and Final Regular Summer Appointment
Salary and Summer Appointment Service Credits, determined by taking into
account such Member’s Service Credit and Salary both prior to the initial
commencement of benefits and subsequent to such Member’s reemployment,
further extension of participation, or classification as 75% FTE or greater,
aggregating all Academic/Non-Academic Appointments with the University for
this purpose, as applicable; provided, however, that the amount so determined
shall be reduced by the actuarial equivalent of the benefits received prior to such
Member’s reemployment, further extension of participation, or classification as
75% FTE or greater, aggregating all Academic/Non-Academic Appointments
with the University for this purpose, as applicable and as determined in
accordance with the provisions of Section 530.010.J.12; and further provided that
for any Member who is reemployed on or after October 1, 2019, no Service
Credit, Summer Appointment Service Credit, Salary or Summer Appointment
Salary will be earned or taken into account subsequent to such reemployment.
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Service Credit as determined in accordance with the provisions of Section
530.010.C.

H. VESTED RETIREMENT BENEFITS

1.

Determination of Amount of Vested Retirement Benefit -- The amount of the
Vested Retirement Benefit payable to a Qualified Member who terminates
employment with the University after having satisfied the requirements for a
Vested Retirement Benefit, in accordance with Section 530.010.E.3. or Section
530.010.E.4., shall be determined in accordance with Section 530.010.F., based
on the Qualified Member's Service Credit, Summer Appointment Service Credit,
Final Average Regular Salary, and Final Average Regular Summer Appointment
Salary, determined as of the effective date of such Member's severance; provided,
however, that for a Qualified Member who terminated employment with the
University prior to September 1, 1980, the amount determined in accordance with
Section 530.010.F.2. (b) shall be adjusted by multiplying it by a fraction, having a
value not greater than one (1), the numerator of which shall be the greater of
thirty-five (35) years or the number of years of Service Credit completed by the
Qualified Member at the time of such Member's termination of employment and
the denominator of which shall be the number of years of Service Credit that the
Qualified Member would have completed, if such Member had remained in
employment until the close of the Contract Year in which such Member attained
age sixty-five (65). Furthermore, for a Qualified Member who terminated
employment with the University subsequent to December 7, 1989 and prior to
September 1, 1990 and has not satisfied the requirement for a Retirement Benefit
in accordance with Section 530.010.E. or Section 530.010.1., said Vested
Retirement Benefit shall be determined as if such Member terminated
employment prior to December 8, 1989, with the exception that Final Average
Regular Salary, Years of Service Credit, Final Average Summer Appointment
Salary and Summer Appointment Service Credits shall be determined as of the
date of such Member's termination of employment.

Deferral of Vested Retirement Benefits -- Except as provided in paragraph 3.
payment of the Vested Retirement Benefit determined in accordance with
paragraph 1. shall be deferred until the Qualified Member's Normal Retirement
date.

Election for Commencement of Vested Retirement Benefits -- In the event that
a Member shall elect the commencement of a Vested Retirement Benefit prior to
the attainment of age sixty-five (65) in accordance with the provisions of Section
530.010.E.5., the Basic Retirement Benefit as determined under the provisions of
Section 530.010.F. shall be reduced by five-ninths of one percent (0.556%) for
each of the first sixty (60) months by which the date of commencement of
Benefits precedes such Member's attainment of age sixty-five (65), and by five-
eighteenths of one percent (0.278%) for each of the next sixty (60) months by
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Disabled provided the Plan Administrator finds that such Member is so disabled
in accordance with the rules and regulations of the Plan as amended through
December 7, 1989.

3. Amount of Disability Retirement Benefits Payable to Qualified Members
Who Became Totally and Permanently Disabled Prior to September 1, 1990

a.

The amount of Disability Retirement Benefit payable to a Qualified
Member who became Totally and Permanently Disabled prior to
September 1, 1990 shall be determined in accordance with Section
530.010.F., based on such Member's years of Service Credit, Summer
Appointment Service Credit, Final Average Regular Salary, and Final
Average Regular Summer Appointment Salary, as of the date of such
Member's disability, but subject to the special rules provided in this
paragraph.

If such Qualified Member who is eligible for disability retirement has less
than fifteen (15) years of Service Credit, such Member's Disability
Retirement Benefit shall be determined on the basis of the lesser of (i)
fifteen (15) years of Service Credit, or (ii) the number of years of Service
Credit that the Member would have completed if the Member had
remained in full-time employment until age sixty-five (65).

In the event that such Qualified Member who is eligible for Disability
Retirement Benefits hereunder is not eligible to receive disability benefits
under the Social Security Act, that portion of such Member's Disability
Retirement Benefit which is determined under Section 530.010.F.2. (b)
shall be reduced, so that it is the actuarial equivalent of such benefit
payable at age sixty-five (65). For such Qualified Member who has
attained the age of fifty-five (55), the requirements of the preceding
sentence shall be satisfied by imposing the actuarial reduction specified in
Section 530.010.G.3. (b).

If, prior to becoming Totally and Permanently Disabled, the Qualified
Member was employed in a Limited Service Appointment, by reason of
partial disability, the period of such limited service shall be treated, for the
purpose of the award of Service Credit at the ratio that it bears to full-time
service.
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4. Extension of Participation Upon Disability: Applicable to Qualified Members
Who Become Totally and Permanently Disabled Subsequent to August 31,
1990 -- A Qualified Member who becomes Totally and Permanently Disabled
subsequent to August 31, 1990 shall continue to participate in the Plan during
such period of disability but not beyond the date such Member attains age sixty-
five (65). Upon satisfaction of the criteria for retirement in accordance with the
provisions of Section 530.010.E.1. or 2, such Member shall be entitled to
commence a Basic Retirement Benefit in accordance with provisions of Section
530.010.F. or an Early Retirement Benefit in accordance with the provisions of
Section 530.010.G., with such amount determined on the basis of such Member's
Final Average Regular Salary and Final Average Regular Summer Appointment
Salary calculated as of the date of the commencement of total and permanent
disability and the Service Credits and Summer Appointment Service Credits
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J.J.

partially from such Total and Permanent Disability and returns to employment on
either a limited service or full-time service appointment, when such Member
thereafter retires for age, such Member's Retirement Benefit shall be determined
on the basis of such Member's Final Average Regular Salary and Final Average
Regular Summer Appointment Salary calculated as of the date of such Member's
retirement and the Service Credits and Summer Appointment Service Credits
earned including those credits granted during such Member's period(s) of Total
and Permanent Disability.

Application for Disability Retirement -- Any required proof of disability
substantiating a Qualified Member's application for Disability Retirement, or
substantiating extension of participation upon disability in accordance with
paragraph 4., shall be furnished at the expense of such Member. If the Plan
Administrator requires, such Member shall submit to an examination or
examinations by a physician or physicians designated by the Plan Administrator,
at the expense of the Plan Administrator for professional services and any
incidental hospitalization. If any such Qualified Member shall fail to furnish such
proof of disability or shall fail or refuse to submit to any such examination, such
Member's application for Disability Retirement shall be denied.

Review of Ongoing Disability -- Any required proof of disability substantiating a
Qualified Member's continuation of Disability Retirement Benefits as determined
in accordance with paragraph 1. or substantiating extension of participation upon
disability in accordance with paragraph 4. shall be furnished at the expense of said
Member, as from time to time may be required by the Plan Administrator, but not
more often than once each year. If the Plan Administrator so requires, but not
more often than twice each year, such Qualified Member shall submit to an
examination by a physician or physicians designated by the Plan Administrator, at
the expense of the Plan Administrator for professional services and any incidental
hospitalization. If any such Qualified Member shall fail to furnish such proof of
disability or shall fail or refuse to submit to any such examination, such Member
shall be considered as recovered from Total and Permanent Disability and shall be
subject to the provisions of paragraph 5.
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Member was entitled to receive at the time of such Member's death. For
the purpose of this paragraph, the Benefits of a Qualified Member retired
for disability shall be determined without regard to any Derivative
Benefits payable with respect to Eligible Dependent Children.

C. If a deceased Qualified Member, who is survived by an Eligible Surviving
Spouse entitled to Derivative Benefits determined in accordance with
subparagraph (b), is also survived by Eligible Dependent Children, the
amount of the Derivative Benefit payable to such Eligible Surviving
Spouse shall be increased for each such Eligible Dependent Child. The
amount of increase for each such Eligible Dependent Child shall be equal
to ten percent (10%) of the Derivative Benefit that is payable to the
Eligible Surviving Spouse, in accordance with subparagraph (b).

d. In the event of the death, after retirement, of a Qualified Member who is
not survived by an Eligible Surviving Spouse, but is survived by Eligible
Dependent Children, the amount of the Derivative Benefits payable to
each such Dependent Child shall be equal to ten percent (10%) of the
Retirement Benefit which the deceased Qualified Member was entitled to
receive at the time of such Member's death. For the purpose of this
paragraph, the benefits of a Qualified Member retired for disability shall
be determined without regard to any Derivative Benefits payable with
respect to Eligible Dependent Children.

e. In no event shall a Member who retired on or after December 8, 1989 and
elected to receive an adjusted Retirement Benefit effective September 1,
1990 in accordance with Section 530.010.F. receive Derivative Benefits in
accordance with this paragraph subsequent to August 31, 1990.

3. Derivative Benefits Payable to Eligible Dependent Children in the event of
Death of an Eligible Surviving Spouse -- In the event of the death of an Eligible
Surviving Spouse of a deceased Qualified Member who had been receiving
Derivative Benefits in accordance with paragraphs 1. or 2. and who is survived by
Eligible Dependent Children, each such Dependent Child shall receive Derivative
Benefits equal to twenty percent (20%) of the amount of the benefit which the
deceased Eligible Surviving Spouse was entitled to receive at the time of such
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3) the Child was dependent upon the Qualified Member for support,
at the time of the death or disability of the Qualified Member; and

4) the Child has not attained age eighteen (18); provided, however
that if the Child is a full-time student at an educational institution,
the age limit specified in this clause shall be age twenty-two (22).

For the purpose of clause (4) of the preceding sentence, the terms "full-
time student” and "educational institution™ shall have the meaning
assigned to such terms in Section 402(d) of Title 42 of the United Stated
Code (42 U.S.C. #402(d)).

In the event that an Eligible Dependent Child with respect to whom
increased benefits are payable to a Qualified Member retired for di