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Amendment History 
 
Adopted 11-22-58, as amended 8-22-68, approved as a Qualified Pension Plan by the Internal 
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did not receive a lump sum payment pursuant to Section 530.010.K.13.a. or 
b.1), and is rehired by the University on or after October 1, 2012 but prior to 
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23. Gender -- persons described or referred to in the feminine gender will also 
include males. Persons described or referred to in the masculine gender will also 
include females. 
 

24. Full-Time Employee/Appointment -- means that prior to January 1, 2005, any 
employee of the University, the terms of whose employment is on a nine (9) or 
twelve (12) month service basis as appropriate to their position.  An employee on 
a nine (9) month service basis must have a Full-Time Equivalency of one hundred 
percent (100%).  An employee whose service basis is in excess of nine (9) months 
must have a Full-Time Equivalency of at least seventy-five percent (75%).   
 
Any employee of the University, the terms of whose employment is effective on 
or subsequent to, January 1, 2005 classified at least seventy-five percent (75%) 
FTE with an indicated appointment duration of at least nine months. 
 
A “per diem employee”, as defined in Section 320.050.I.A.3. of the University of 
Missouri Collected Rules is excluded as a Full Time Employee/Appointment 
under this plan. 

 
25. Resident-a physician employed by the University of Missouri-Columbia Health 

Sciences Center or the University of Missouri-Kansas City School of Medicine 
who has completed medical school training, has received a Doctor of Medicine 
degree, or a Doctor of Osteopathy Degree, or comparable medical degree and is 
continuing in training to achieve certification by a specialty board.  Included in 
this group are clinical post-doctoral fellows who are engaged in training to qualify 
them for specialty board certification. These clinical post-doctoral fellows are in 
accredited fellowship programs. The resident (including post-doctoral fellows in 
accredited programs) characteristically provides service, teaching and is being 
trained in a medical discipline. Clinical post-doctoral fellows in unaccredited 
programs are not to be considered residents for purposes of the Plan. 

 
26. Full-Time Equivalency -- for a Non-Academic Appointment which is not 

exempt from overtime compensation, one hundred percent (100%) Full-Time 
Equivalency means two thousand eighty (2080) hours of Service during a 
Contract Year. For an Academic Appointment or a Non-Academic Appointment 
which is exempt from overtime compensation, one hundred percent (100%) Full-
Time Equivalency shall be determined on the basis of criteria established in 
accordance with applicable University policy. 

 
27. Minimum Value Accumulation – means an amount at the date of determination 

equal to the sum of (a) and (b) below: 
 

a. Salary credits equal to 5% of a Level One Member’s Salary, including 
Summer Appointment Salary, applicable for each Contract Year that the 
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b. Interest credits at a rate of seven and one-half percent (7 ½%) per annum, 

compounded annually, from the end of the Contract Year for which the 
Level One Member received such Salary Credits under (i) above to the 
date of benefit determination. 
 

28. Highly Compensated Member – Effective October 1, 1997 means an employee 
who, during the Plan Year or during the preceding Plan Year is a more than 5% 
owner of the University (applying the constructive ownership rules of Code 318, 
and applying the principles of Code 318, for an unincorporated entity) or who, 
during the preceding Plan Year has Salary in excess of $80,000 (as adjusted by 
the Commissioner of Internal Revenue for the relevant year). 

 
For purposes of this Section, “Salary” means salary as defined in paragraph D.1. 
and must include “elective contributions” (as defined in paragraph D.1.).  The 
Plan Administrator must make the determination of who is a highly compensated 
Member consistent with Code Section 414(q) and regulations issued under that 
Code Section.  The University may make a calendar year data election to 
determine the highly compensated Members for the Plan Year, as prescribed by 
Treasury regulations or the other guidelines published by the Internal Revenue 
Service.  A calendar Year data election must apply for all plans of the University 
which reference the highly compensated employee definition in Code Section 
414(q).  The Plan treats a Leased Employee as an employee of the University 
solely for discrimination testing purposes.  Effective October 1, 1997, a Leased 
Employee is an individual (who otherwise is not an employee of the University) 
who, pursuant to a leasing agreement between the University and any other 
person, has performed services for the University (or for the University and any 
persons related to the University within the meaning of Code Section 144(a)(3) on 
a substantially full time basis for at least one year and who performs such services 
under the primary direction or control of the University.” 

 
29. Furlough – a period of time, not to exceed thirty (30) days in any Contract Year, 

in which a Member is placed in a temporary, non-duty, non-pay status due to 
financial constraints of the University and after which the University expects the 
Member to resume normal duties. 

 
30. Termination – For terminations on or after 01/01/2002, termination shall mean 

the later of termination date or ending service credit date. 
 

31. University – means The Curators of the University of Missouri.  The University 
is a governmental entity established as a public corporation under the Constitution 
and Statutes of the State of Missouri. 

 
 
B. MEMBERSHIP IN THE PLAN AND QUALIFICATION FOR BENEFITS 
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Service Credit, solely for the purposes of determining whether such Member is a 
Qualified Member, in an amount equal to the Member’s years of Vesting Service 
in the Barnes College Pension Plan. Furthermore, any such Member who was 
entitled to a Vested accrued benefit under the terms of the Barnes College Pension 
Plan shall be a Qualified Member under the terms of this Plan. 

 
A Member who was employed by the St. Louis Mercantile Library Association 
and who became an employee of the University on April 11, 1997, shall receive 
years of Service Credit, solely for the purposes of determining whether such 
Member is a Qualified Member, in an amount equal to the Member's years of 
Vesting Service in The St. Louis Mercantile Library Association Pension Plan. 
Furthermore, any such Member who was entitled to a Vested accrued benefit 
under the terms of The St. Louis Mercantile Library Association Pension Plan 
shall be a Qualified Member under the terms of this Plan. 
 

5. University Employment Required at Retirement or Prior to Death -- Except 
as provided in Section 530.010.H. and Section 530.010.J.7., benefits shall be paid 
to, or with respect to a Qualified Member, only if such Qualified Member is an 
employee of the University at the time of such Qualified Member's retirement or, 
if earlier, the time of such Qualified Member's death. For the purpose of the 
preceding sentence, if a Qualified Member becomes entitled to retire for disability 
under the provisions of Section 530.010.I. while an employee and such Qualified 
Member's employment terminates by lapse of time before such Member's 
application for retirement is passed upon by the Plan Administrator, such 
Member's employment shall be deemed to continue for a reasonable time to 
permit the Plan Administrator to pass upon an application for retirement, but only 
for the purpose of considering the Qualified Member's right to retirement for 
disability. 

 
6. Membership Status of Prior Retirees -- 

 
a. All persons who heretofore have retired under the provisions of the Plan 

since its adoption on November 22, 1958 are Members of the Plan and 
shall continue to be entitled to receive the Retirement Benefits payable to 
or with respect to them as of the date of adoption of this Plan as amended, 
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7. Retired Members on Limited Service Appointments -- Notwithstanding any 
provision hereof to the contrary, an employee retired for age who was on a 
Limited Service Appointment on the effective date of this Plan shall not be 
eligible for Retirement Benefits hereunder. 

 
8. Special Rule For Employees Who Participate In The U.S. Civil Service 

Retirement System -- Any eligible employee of the University who during any 
period of service with the University is provided creditable service (as 
membership service or as creditable prior service, or both) which qualifies the 
employee for receipt of benefits under the U.S. Civil Service Retirement Act 
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Credit under this plan for such employee's periods of employment with the 
Children's Advocacy Center of St. Louis.  

 
 

C. DETERMINATION OF SERVICE CREDIT 
 

1. Basis of Service Credit Determination -- Years of Service Credit shall be 
computed in accordance with the provisions of this Section. Notwithstanding 
anything in this Plan to the contrary, effective October 1, 2019, the Plan is 
amended to effectuate a participation freeze of the Plan such that no individual 
hired or rehired by the University on or after October 1, 2019, whether or not such 
individual is or was a Member in the Plan, shall be eligible to become a Member 
entitled to accumulate any additional Service Credit or Summer Appointment 
Service Credit under this Section 530.010.C. 

 
2. General Rule:  Full-Time Employees -- 

 
a. In the case of a Member of the Plan other than a Member employed under 

a "nine (9) month Academic Appointment", one (1) year of Service Credit 
shall be awarded for the completion of twelve (12) months of service 
during each Contract Year, with proportionate credit for shorter periods of 
service. 

 
b. In the case of a Member employed under a "nine (9) month Academic 

Appointment," one-half (1/2) year of Service Credit shall be awarded for 
the completion of one academic semester of service and one-third (1/3) 
year of Service Credit shall be awarded for one (1) academic quarter of 
service during a Contract Year, with proportionate credit for shorter 
periods of service. 

 
c. No more than one (1) year of Service Credit shall be awarded for service 

during any period of twelve (12) consecutive months. 
 
d. No double Service Credit shall be awarded, in calculating the Basic 

Average Regular Annual Salary Benefit for any portion of the year during 
which Summer Appointment Service credit is awarded in accordance with 
paragraph 4. 

 
e. Neither a Resident nor a “per diem employee” (530.010.B.1.) will be 

considered a full-time employee and entitled to service credit accrual 
under the Plan for the periods of time such employee is considered a 
Resident or a “per diem employee”. 

 
3. General Rule: Part time Employees on Non Academic Appointments which 

are not exempt from overtime compensation 
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such Member earns two Service Credits subsequent to 
reemployment. 

 
4) The exception to the aggregation of Service Credit earned both 

prior to and subsequent to reemployment provided under paragraph 
(1) above, shall not be applicable to a Member who, based solely 
on their Service Credit earned after the date of reemployment, is or 
becomes a Qualified Member on or after August 1, 1997 and 
further provided that each individual period of Service Credit prior 
to reemployment was at least one (1) year. 

 
 

6. Leaves of Absence -- Except as provided in this section (C.6.) periods of leaves 
of absence shall not be taken into account as Service Credit but shall not be 
deemed to constitute an interruption of the period of service. Military leaves of 
absence as a Member of the Armed Forces of the United States, provided such 
Member is reemployed by the University within the period of time for which such 
Member’s reemployment rights are guaranteed under federal law, extension of 
sick leave without pay, leaves of absence granted in accordance with the Family 
Medical Leave Act for which a member receives full-time compensation from the 
University, furloughs, and administrative leaves shall be taken into account as 
Service Credit. 

 
Effective December 12, 1994, notwithstanding any other provision of this Plan to 
the contrary, contributions, benefits and service credit with respect to qualified 
military service will be provided in accordance with Section 414(u) of the Internal 
Revenue Code. 
 
Seasonal leaves (not to exceed three months per contract year), shall be taken into 
account as Service Credit only if the Member returns to active full-time 
employment at the University immediately following the termination of the 
seasonal leave of absence and such leave was required by the University based on 
the seasonal nature of the Member’s position. 
 
Sabbatical leaves, research leaves, and development leaves shall be taken into 
account as Service Credit only if the Member returns to active employment at the 
University no later than the beginning of the next Contract Year following such 
leave and subsequently holds a Full-Time Appointment for a minimum of one (1) 
year. The provisions of this paragraph, however, will be waived for a Member 
who retires under the provisions of Sections 530.010.E.2.c. and 530.010.G.7. 
 

7. Courtesy Titles -- Service of attached Federal or State employees, as described in 
the Academic Tenure Regulations, adopted by the Board on March 17, 1972, shall 
not be taken into account for purposes of Service Credit. 
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8. Service in Attached Agencies -- Service for any agency or institution attached to 
the University but not an integral part of the University shall not be taken into 
account for purposes of Service Credit. 

 
9. Service Without Salary and Overtime -- Only service performed for regular 

Salary shall be taken into account for Service Credit. Hours of overtime shall be 
taken into account for Service Credit in the case of Members whose Service 
Credit is determined in accordance with paragraph 3. 

 
10. Special Rules for Prior Participation in Missouri State Employees' Retire-

ment System -- The provisions of this paragraph shall be applicable only to 
employees of the University who elected to become Members of this Plan in 
accordance with Section 530.010.B.2. 

 
a. Any employee who, upon becoming a Member of this Plan, has earned at 

least fifteen (15) years of service under the Missouri State Employees' 
Retirement System shall be awarded Service Credit only on the basis of 
such Member's service while a Member of this Plan. 

 
b. In the case of an employee who, upon becoming a Member of this Plan, 

has earned less than fifteen (15) years of service under the Missouri State 
Employees' Retirement System, Service Credit shall be awarded under this 
Plan for the period for which such Member earned service under said 
Retirement System. 

 
c. In the event that after retirement under this Plan, or termination of 

employment at the University, a Member shall become reinstated in the 
Missouri State Employees' Retirement System, and shall thereby become 
entitled to have employment by the University taken into account as 
service under said Retirement System, such Member's Service Credit 
under this Plan shall thereupon be reduced by the amount of Service 
Credit that will be included in such Member's service under said 
Retirement System, so that in no case shall the same years of employment 
be taken into account in determining benefits both under this Plan and said 
Retirement System. Periods of service that are not taken into account for 
Service Credit in accordance with this paragraph shall not be deemed 
interruptions in a Member's period of service for the purpose of paragraph 
5. and shall nonetheless be deemed periods of Service Credit for the 
purpose of determining qualification under Section 530.010.B.4. 

 
d. Notwithstanding any provision hereof to the contrary, in the case of a 

Qualified Member, or person entitled to receive Derivative Benefits 
pursuant to Section 530.010.J., who first becomes entitled to commence to 
receive benefits on or after September 1, 1969 and who has earned service 
under the Missouri State Employees' Retirement System, such Member's 
Service Credit shall include any period during which such Member was 
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employed by the University and for which such Member has received 
credit under said Retirement System. Any increases in benefits attributable 
to the implementation of this paragraph shall commence to be paid for the 
pension payment period beginning January 1, 1970. 

 
e. The provisions of this paragraph shall be inapplicable to any employee of 

the University who elected not to become a Member of this Plan in 
accordance with the terms of Section 530.010.B.2. 

 
11. Special Rules for Participation in the U.S. Civil Service Retirement System -- 

Periods of service as an employee of the University which are allowable as 
creditable service (as membership service or as creditable prior service, or both) 
and which qualify the employee for receipt of benefits under the U.S. Civil 
Service Retirement Act (5 U.S.C. #691, et seq.), or which would have so qualified 
the employee for receipt of benefits, if such Member had not withdrawn 
participant contributions made thereunder by such Member, shall not be taken 
into account in determining Service Credit. Periods of service that are not taken 
into account for Service Credit in accordance with this Subsection shall not be 
deemed interruptions in a Member's period of service for the purpose of 
paragraph 5. and shall nonetheless be deemed periods of Service Credit for the 
purpose of determining qualifications under Section 530.010. B.4. 

 
12. Special Rule for Service at University of Kansas City prior to July 1, 1963 -- 

For employees of the University of Kansas City on June 30, 1963, who became 
Members of the Plan on July 1, 1963, Service Credit with respect to prior years of 
service shall be awarded in accordance with the rules of this paragraph. 

 
a. If such Member, on June 30, 1963, was receiving a subvention for the 

purpose of purchasing a deferred annuity, as provided in Article XIII, 
paragraph 4., of the Governing Practices of the University of Kansas City, 
dated June 8, 1956, such Member's last period of uninterrupted service as 
an employee of the University of Kansas City, ending on June 30, 1963, 
shall be taken into account for purposes of Service Credit; provided, 
however, that the period of such subvention will not be taken into account 
as Service Credit for the purpose of determining the amount of such 
Member's Retirement Benefits. For the purpose of the requirements of 
Section 530.010.B.4., each such Member shall be deemed to have 
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c. Employment by the Conservatory of Music of Kansas City prior to 
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as described in Missouri State Law Section 105.691 (which is a successor status 
to former Missouri State Law Section 105.985) and has not earned a Vested right 
to a pension benefit under the terms of said Plan or was employed in nonfederal 
public employment in Missouri but not covered by a retirement plan shall be 
permitted to purchase Service Credit under this Plan. Such Member shall be 
entitled to purchase up to the number of years of creditable service the individual 
has in said other plan(s) or for the period of non-federal public employment in 
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authorized by Section 401(a)(17) of the Internal Revenue Code of 1986, as 
amended and (2) pro-rated to the extent required by applicable law. 
 
Salary and Summer Session Salary will be further limited as necessary so 
that when combined, they will not exceed the annual compensation 
limitations as described in the preceding paragraphs of this section.  For 
purposes of this preceding sentence, the limitation will be made to either 
Salary or Summer Appointment Salary so as to provide the larger 
Retirement Benefits at the time of benefit commencement. 
 

f. Section 530.010.D.1.f. shall be used to define salary for benefit 
determination purposes as well as Member contributions as described in 
Section 530.010.T.  The calculation of a Member’s Salary shall include 
amounts excludable from gross income under Section 414(h), Section 457 
and/or Section 125 of the Internal Revenue Code of 1986 as amended (the 
“Code”) and shall also include the amount of elective contributions. 

 
Elective contributions are amounts excludable from the employee’s gross 
income under Code Sections 125, 402(e)(3), 402(h), 403(b), 408(p) and 
132(f)(4) and contributed by the University at the employee’s election.  
Elective contribution shall also include (1) Salary deferred under a Code 
Section 457 plan maintained by the University and (2) employee 
contributions “picked up” by a governmental entity and, pursuant to Code 
Section 414(h)(2), treated as University contributions.” 

 
2. Salary Year 

 
a. For the purpose of determining a Member's Final Average Regular Salary, 

the Salary Year shall be the Contract Year. 
 

b. Except as provided in subparagraphs (c) and (d) partial years of 
employment shall not be taken into account as Salary Years in the 
determination of Final Average Regular Salary, unless the use of such a 
partial year, in lieu of the whole of another year, would yield a higher 
Final Average Regular Salary. 

 
c. In the event that the last year of employment of a Qualified Member is not 

a complete Salary Year, and the use of the Salary earned during the 
completed part of such Salary Year, together with Salary earned in a 
portion of an earlier Salary Year, as a single Salary Year would yield a 
higher Final Average Regular Salary, then the total of the Salary earned 
during said periods shall be deemed Salary earned during a single Salary 
Year; provided, however, that such earlier Salary Year shall not be one of 
the Salary Years otherwise used for the computation of the Final Average 
Regular Salary of such Member and provided, however, that in no event 
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shall the Salary Year so comprised include compensation for a period of 
more than twelve (12) months. 

 
d. In the event that a Member's employment is interrupted by a leave of 

absence, so that a portion of a Salary Year immediately precedes the 
commencement of such leave and a portion of a later Salary Year 
immediately follows the end of such leave, then the two such partial 
Salary Years shall be deemed a single Salary Year, provided, however, 
that in no event shall the Salary Year so comprised include compensation 
for a period of more than twelve (12) months. 

 
3. Calculation of Final Average Regular Salary 

 
a. 
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b. Salary paid to a Member who is compensated by an hourly rate or monthly 
Salary shall be taken into account only in accordance with paragraphs 1. 
and 2., and no portion thereof shall be taken into account as Summer 
Appointment Salary, except as may be required by the terms of Section 
530.010.F.4. 

 
c. Compensation for Summer Appointment Service, earned before May 1, 

2011, which exceeds two-ninths (2/9) of the Member's Salary for the nine 
(9) month period immediately preceding the Summer Appointment (or the 
nine (9) month period immediately following the Summer Appointment in 
the case of a Member whose first appointment is a Summer Session 
Appointment) shall not be taken into account as Summer Appointment 
Salary. In the event that such Summer Appointment Service is not 
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compensation for a portion of an earlier summer, may be aggregated as a 
single Summer Appointment Salary if such aggregation would yield a 
higher Final Average Regular Summer Appointment Salary in accordance 
with paragraph 5.; provided, however, that the two periods of time for 
which such compensation is aggregated shall not exceed the length of one 
regular Summer Appointment and provided further that such earlier 
Summer Appointment shall not be one that is otherwise taken into account 
for purposes of paragraph 5. 

 
e. Summer Appointment Salary may be limited as provided in Section 

530.010.D.1.e. 
 

5. Final Average Regular Summer Appointment Salary -- 
 

a. For the purpose of determining the Retirement Benefits of a Qualified 
Member in accordance with Section 530.010.F., Final Average Regular 
Summer Appointment Salary shall be the average of the Summer 
Appointment Salary of the Member for the five (5) consecutive Summer 
Appointments, during such Member's total years of employment for which 
such Salary is the highest. 

 
b. For the purpose of subparagraph (a), years during which the Member 

earned no Summer Appointment Salary shall be disregarded and years in 
which the Member earned a Summer Appointment Salary that are 
separated by years in which such Member earned no Summer 
Appointment Salary shall nonetheless be deemed consecutive Summer 
Appointments. 

 
 
E. 
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d. On or after June 1, 2002 but prior to January 2, 2003, notwithstanding any 
provisions of the Plan to the contrary, a Qualified Member, excluding 
those who are accruing service credit under 530.010.I.4. who has not 
terminated employment with the University prior to such period and is 
accruing service credit under the Plan as of June 1, 2002 and who has met 
one of the following criteria: 

 
1) attained age fifty-five (55) and completed ten (10) or more years of 

Service Credit or 
 

2) attained age sixty (60) and completed five (5) or more years of 
service credit or 

 
3) 
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shall not be entitled to Derivative Benefits in accordance with Section 
530.010.J.2. subsequent to September 1, 1990. 
 
Notwithstanding any provision of this Plan to the contrary, effective for 
distributions on or after October 1, 2019, in the event that a Qualified Level Two 
Member has a Basic Annual Retirement Benefit determined under paragraph 2., 
and, if applicable, paragraph 3., or a Basic Annual Retirement Benefit determined 
under paragraph 4., the Actuarial Equivalent of which is less than the following:  
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with paragraph 1., if applicable, shall be calculated as the product of item 
(d) and item (e), where items (d) and (e) are as follows: 
 

d.         1)         Level One Benefits:  For Level One Members who were initially   
hired prior to October 1, 2012, two and two tenths percent 
(2.200%) of the Final Average Salary of the Member, determined 
in accordance with the provisions of Section 530.010.D; multiplied 
by paragraph e. of this Section.  In addition, a Qualified Member 
who was initially hired prior to October 1, 2012, earned a vested 
benefit subject to Section 530.010.E. or H., terminates service after 
earning such vested benefit, does not receive a lump sum payment 
pursuant to Section 530.010.K.13.a. or b.1), and is re-hired on or 
after October 1, 2012 but prior to October 1, 2019 shall be entitled 
to Level One Benefits as calculated pursuant to Section 
530.010.F.8. and 9. 

 
2) For Members who terminated prior to September 1, 1998, two and 

one hundred thirty-three one-thousandths of one percent (2.133%) 
of the Final Average Regular Salary of the Member, determined in 
accordance with the provisions of Section 530.010.D; multiplied 
by paragraph e. of this Section. 

 
3) Notwithstanding 1) and 2) above for Members who retired on 

Normal Retirement or Early Retirement on or after July 17, 1998 
and before September 1, 1998, two and two tenths percent 
(2.200%) of the Final Average Salary of the Member, determined 
in accordance with the provisions of Section 530.010.D; multiplied 
by paragraph e. of this Section. 

 
4) Level Two Benefits:  For Members who were initially hired or 

rehired on or after October 1, 2012 but prior to October 1, 2019 
(except for a Qualified Member who is entitled to Level One 
Benefits under paragraph d.1) above), one percent (1%) of the 
Final Average Salary of the Member, determined in accordance 
with the provisions of Section 530.010.D., multiplied by paragraph 
e. of this Section. 

 
e. the years of Service Credit of the Member, as determined in accordance 

with Section 530.010.C. 
 

In no event, however shall the benefit determined in accordance with this 
paragraph be less than the benefit which would have been determined in 
accordance with the preceding paragraph of this Subsection on the basis of 
said Member's Final Average Regular Salary and Service Credits 
determined as of December 7, 1989. Furthermore, if a Qualified Member 
commenced a Basic Retirement Benefit under the Plan on or after 
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December 8, 1989 and prior to September 1, 1990, such Member shall 
receive a Basic Regular Annual Salary Benefit for the period of such 
Member's retirement prior to September 1, 1990 under the terms of 
subparagraphs (a), (b) and (c) of this paragraph including any Derivative 
Benefits pursuant to Section 530.010.J.2. during such period. 

 
3. Basic Average Regular Summer Appointment Salary Benefit -- The Basic 

Average Regular Summer Appointment Salary Benefit for a Qualified Member 
who terminated employment prior to December 8, 1989 and for Qualified 
Members who terminated employment on or after December 8, 1989, (however, 
in the later case, those benefits payable prior to September 1, 1990 for those 
employees who elect to have their benefit adjusted in accordance with paragraph 
1.) if applicable, shall be calculated as the product of item (a) and item (b), where 
items (a) and (b) are as follows: 

 
a. One and six-tenths percent (1.6%) of the Final Average Regular Summer 

Appointment Salary of the Member, as determined in accordance with 
Section 530.010.D.; multiplied by: 

 
b. the number of Summer Appointment Service Credits of the Member as 

determined in accordance with Section 530.010.C., but not in excess of 
thirty-five (35) such credits. 

 
The Basic Average Regular Summer Appointment Salary Benefit effective 
for Retirement Benefit payments due on and after September 1, 1990 for a 
Qualified Member who terminated employment on or after December 8, 
1989 and elected to have such Retirement Benefit adjusted in accordance 
with paragraph 1., if applicable, shall be calculated as the product of item 
(c) and item (d), where items (c) and (d) are as follows: 

 
c. 1) Level One Benefits:  For Level One Members who were initially 

hired prior to October 1, 2012, two and two tenths percent 
(2.200%) of the Final Average Regular Summer Appointment 
Salary of the Member, determined in accordance with the 
provisions of Section 530.010.D; multiplied by paragraph d. of this 
Section.  In addition, a Qualified Member who was initially hired 
prior to October 1, 2012, earned a vested benefit subject to Section 
530.010.E. or H., terminates service after earning such vested 
benefit, does not receive a lump sum payment pursuant to Section 
530.010.K.13.a. or b.1), and is re-hired on or after October 1, 2012 
but prior to October 1, 2019 shall be entitled to Level One Benefits 
as calculated pursuant to Section 530.010.F.8. and 9. 

 
2) For members who terminated prior to September 1, 1998, two and 

one hundred thirty-three one-thousandths of one percent (2.133%) 
of the Final Average Regular Summer Appointment Salary of the 
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Member, determined in accordance with the provisions of Section 
530.010.D.; multiplied by paragraph d of this Section. 

 
3) 
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Salary will be taken into account for each year in which such Member was 
employed on an eleven (11) or twelve (12) month appointment. 

 
c. The Basic Average Regular Summer Appointment Salary Benefit of a 
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Appointment Salary determined as of the date of such Member's final 
termination of employment. 

 
9. Breaks-In-Service after September 1, 1998 but prior to October 1, 2019. 

 
a. In the case of an employee who becomes a Member of the Plan 

subsequent to September 1, 1998 but prior to October 1, 2019 whose prior 
Service was interrupted as a result of a termination of employment prior to 
September 1, 1998, or in the case of a Member who is a Member of the 
Plan on or after September 1, 1998 but prior to October 1, 2019 and whose 
period of service is interrupted as a result of a termination of employment 
subsequent to August 31, 1998 during which such Member fails to earn 
any Service Credit, or in the case of a Qualified Member who is not an 
employee as of August 31, 1998 but who becomes an employee on or after 
September 1, 1998, upon reemployment by the University prior to October 
1, 2019, such Member's Basic Retirement Benefit shall be determined in 
accordance with the following subparagraphs (b) and (c). 

 
b. If the Member completes less than five (5) Service Credits subsequent to 

such Member's reemployment date, such Member's Basic Retirement 
Benefit shall be equal to the sum of the Basic Retirement Benefits 
determined on the basis of the Member's Service Credits and Summer 
Appointment Service Credits as earned through the last day of each prior 
period of employment, the provisions of the Plan as in effect on the last 
day of each such period of employment, and such Member's Final 
Average Regular Salary and Final Average Summer Appointment Salary 
determined as of the date of such Member's final termination of 
employment. 

 
c. If the Member completes five (5) or more Service Credits subsequent to 

such Member's reemployment date, such Member's Basic Retirement 
Benefit shall be determined on the basis of the Service Credits and 
Summer Appointment Service Credits earned during the current and all 
prior periods of employment, the provisions of the Plan as in effect on the 
last day of such Member's most recent period of employment during 
which at least five (5) Service Credits were earned, and such Member's 
Final Average Regular Salar
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will have their benefit calculated with the 1% multiplier only, no earlier 
multipliers will be used. 

 
 
G. EARLY RETIREMENT BENEFITS 
 

1. A Qualified Member who has elected early retirement in accordance with Section 
530.010.E.2. may further elect to defer receipt of Retirement Benefits until a date 
not later than such Member's required commencement date in accordance with 
Section 530.010.L., or to commence such benefits immediately upon retirement. 

 
2. In the event that a Qualified Member who has elected early retirement elects to 

defer receipt of Retirement Benefits until the first day of the month, coincident 
with or otherwise next following the attainment of age sixty-five (65), the amount 
of such Member's Retirement Benefits shall be determined in accordance with 
Section 530.010.F., based on such Member's Service Credit, Summer 
Appointment Service Credit, Final Average Regular Salary, and Final Average 
Regular Summer Appointment Salary, determined as of the effective date of such 
Member's early retirement; provided, however, that for a Member who retired 
prior to September 1, 1980, that portion of such Member's benefit that was 
determined under Section 530.010. F.2.(b) is subject to adjustment by multiplying 
it by a fraction, having a value not greater than one (1), the numerator of which is 
the greater of thirty
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c. For Qualified Members who terminated on or after July 17, 1998 and who 
have twenty-five (25) or more years of Credited Service, that portion of 
the Early Retirement Benefit which is determined under Section 
530.010.F.2. (d) and Section 530.010.F.3. (c) shall be reduced by five-
eighteenths of one percent (0.278%), for each month by which the 
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Regular Salary and Service Credit, and Final Regular Summer Appointment 
Salary and Summer Appointment Service Credits, determined by taking into 
account such Member’s Service Credit and Salary both prior to the initial 
commencement of benefits and subsequent to such Member’s reemployment, 
further extension of participation, or classification as 75% FTE or greater, 
aggregating all Academic/Non-Academic Appointments with the University for 
this purpose, as applicable; provided, however, that the amount so determined 
shall be reduced by the actuarial equivalent of the benefits received prior to such 
Member’s reemployment, further extension of participation, or classification as 
75% FTE or greater, aggregating all Academic/Non-Academic Appointments 
with the University for this purpose, as applicable and as determined in 
accordance with the provisions of Section 530.010.J.12; and further provided that 
for any Member who is reemployed on or after October 1, 2019, no Service 
Credit, Summer Appointment Service Credit, Salary or Summer Appointment 
Salary will be earned or taken into account subsequent to such reemployment.  
 

5A. 



University of Missouri 
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Service Credit as determined in accordance with the provisions of Section 
530.010.C. 

 
 
H. VESTED RETIREMENT BENEFITS 

 
1. Determination of Amount of Vested Retirement Benefit -- The amount of the 

Vested Retirement Benefit payable to a Qualified Member who terminates 
employment with the University after having satisfied the requirements for a 
Vested Retirement Benefit, in accordance with Section 530.010.E.3. or Section 
530.010.E.4., shall be determined in accordance with Section 530.010.F., based 
on the Qualified Member's Service Credit, Summer Appointment Service Credit, 
Final Average Regular Salary, and Final Average Regular Summer Appointment 
Salary, determined as of the effective date of such Member's severance; provided, 
however, that for a Qualified Member who terminated employment with the 
University prior to September 1, 1980, the amount determined in accordance with 
Section 530.010.F.2. (b) shall be adjusted by multiplying it by a fraction, having a 
value not greater than one (1), the numerator of which shall be the greater of 
thirty-five (35) years or the number of years of Service Credit completed by the 
Qualified Member at the time of such Member's termination of employment and 
the denominator of which shall be the number of years of Service Credit that the 
Qualified Member would have completed, if such Member had remained in 
employment until the close of the Contract Year in which such Member attained 
age sixty-five (65). Furthermore, for a Qualified Member who terminated 
employment with the University subsequent to December 7, 1989 and prior to 
September 1, 1990 and has not satisfied the requirement for a Retirement Benefit 
in accordance with Section 530.010.E. or Section 530.010.I., said Vested 
Retirement Benefit shall be determined as if such Member terminated 
employment prior to December 8, 1989, with the exception that Final Average 
Regular Salary, Years of Service Credit, Final Average Summer Appointment 
Salary and Summer Appointment Service Credits shall be determined as of the 
date of such Member's termination of employment. 

 
2. Deferral of Vested Retirement Benefits -- Except as provided in paragraph 3. 

payment of the Vested Retirement Benefit determined in accordance with 
paragraph 1. shall be deferred until the Qualified Member's Normal Retirement 
date. 

 
3. Election for Commencement of Vested Retirement Benefits -- In the event that 

a Member shall elect the commencement of a Vested Retirement Benefit prior to 
the attainment of age sixty-five (65) in accordance with the provisions of Section 
530.010.E.5., the Basic Retirement Benefit as determined under the provisions of 
Section 530.010.F. shall be reduced by five-ninths of one percent (0.556%) for 
each of the first sixty (60) months by which the date of commencement of 
Benefits precedes such Member's attainment of age sixty-five (65), and by five-
eighteenths of one percent (0.278%) for each of the next sixty (60) months by 
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Disabled provided the Plan Administrator finds that such Member is so disabled 
in accordance with the rules and regulations of the Plan as amended through 
December 7, 1989. 

 
3. Amount of Disability Retirement Benefits Payable to Qualified Members 

Who Became Totally and Permanently Disabled Prior to September 1, 1990 
 

a. The amount of Disability Retirement Benefit payable to a Qualified 
Member who became Totally and Permanently Disabled prior to 
September 1, 1990 shall be determined in accordance with Section 
530.010.F., based on such Member's years of Service Credit, Summer 
Appointment Service Credit, Final Average Regular Salary, and Final 
Average Regular Summer Appointment Salary, as of the date of such 
Member's disability, but subject to the special rules provided in this 
paragraph. 

 
b. If such Qualified Member who is eligible for disability retirement has less 

than fifteen (15) years of Service Credit, such Member's Disability 
Retirement Benefit shall be determined on the basis of the lesser of (i) 
fifteen (15) years of Service Credit, or (ii) the number of years of Service 
Credit that the Member would have completed if the Member had 
remained in full-time employment until age sixty-five (65). 

 
c. In the event that such Qualified Member who is eligible for Disability 

Retirement Benefits hereunder is not eligible to receive disability benefits 
under the Social Security Act, that portion of such Member's Disability 
Retirement Benefit which is determined under Section 530.010.F.2. (b) 
shall be reduced, so that it is the actuarial equivalent of such benefit 
payable at age sixty-five (65). For such Qualified Member who has 
attained the age of fifty-five (55), the requirements of the preceding 
sentence shall be satisfied by imposing the actuarial reduction specified in 
Section 530.010.G.3. (b). 

 
d. If, prior to becoming Totally and Permanently Disabled, the Qualified 

Member was employed in a Limited Service Appointment, by reason of 
partial disability, the period of such limited service shall be treated, for the 
purpose of the award of Service Credit at the ratio that it bears to full-time 
service. 

 
e.
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4. Extension of Participation Upon Disability: Applicable to Qualified Members 
Who Become Totally and Permanently Disabled Subsequent to August 31, 
1990 -- A Qualified Member who becomes Totally and Permanently Disabled 
subsequent to August 31, 1990 shall continue to participate in the Plan during 
such period of disability but not beyond the date such Member attains age sixty-
five (65). Upon satisfaction of the criteria for retirement in accordance with the 
provisions of Section 530.010.E.1. or 2, such Member shall be entitled to 
commence a Basic Retirement Benefit in accordance with provisions of Section 
530.010.F. or an Early Retirement Benefit in accordance with the provisions of 
Section 530.010.G., with such amount determined on the basis of such Member's 
Final Average Regular Salary and Final Average Regular Summer Appointment 
Salary calculated as of the date of the commencement of total and permanent 
disability and the Service Credits and Summer Appointment Service Credits 
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partially from such Total and Permanent Disability and returns to employment on 
either a limited service or full-time service appointment, when such Member 
thereafter retires for age, such Member's Retirement Benefit shall be determined 
on the basis of such Member's Final Average Regular Salary and Final Average 
Regular Summer Appointment Salary calculated as of the date of such Member's 
retirement and the Service Credits and Summer Appointment Service Credits 
earned including those credits granted during such Member's period(s) of Total 
and Permanent Disability. 

 
7. Application for Disability Retirement -- Any required proof of disability 

substantiating a Qualified Member's application for Disability Retirement, or 
substantiating extension of participation upon disability in accordance with 
paragraph 4., shall be furnished at the expense of such Member. If the Plan 
Administrator requires, such Member shall submit to an examination or 
examinations by a physician or physicians designated by the Plan Administrator, 
at the expense of the Plan Administrator for professional services and any 
incidental hospitalization. If any such Qualified Member shall fail to furnish such 
proof of disability or shall fail or refuse to submit to any such examination, such 
Member's application for Disability Retirement shall be denied. 

 
8. Review of Ongoing Disability -- Any required proof of disability substantiating a 

Qualified Member's continuation of Disability Retirement Benefits as determined 
in accordance with paragraph 1. or substantiating extension of participation upon 
disability in accordance with paragraph 4. shall be furnished at the expense of said 
Member, as from time to time may be required by the Plan Administrator, but not 
more often than once each year. If the Plan Administrator so requires, but not 
more often than twice each year, such Qualified Member shall submit to an 
examination by a physician or physicians designated by the Plan Administrator, at 
the expense of the Plan Administrator for professional services and any incidental 
hospitalization. If any such Qualified Member shall fail to furnish such proof of 
disability or shall fail or refuse to submit to any such examination, such Member 
shall be considered as recovered from Total and Permanent Disability and shall be 
subject to the provisions of paragraph 5. 
 
 

J.J.
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b. 
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Member was entitled to receive at the time of such Member's death. For 
the purpose of this paragraph, the Benefits of a Qualified Member retired 
for disability shall be determined without regard to any Derivative 
Benefits payable with respect to Eligible Dependent Children. 

 
c. If a deceased Qualified Member, who is survived by an Eligible Surviving 

Spouse entitled to Derivative Benefits determined in accordance with 
subparagraph (b), is also survived by Eligible Dependent Children, the 
amount of the Derivative Benefit payable to such Eligible Surviving 
Spouse shall be increased for each such Eligible Dependent Child. The 
amount of increase for each such Eligible Dependent Child shall be equal 
to ten percent (10%) of the Derivative Benefit that is payable to the 
Eligible Surviving Spouse, in accordance with subparagraph (b). 

 
d. In the event of the death, after retirement, of a Qualified Member who is 

not survived by an Eligible Surviving Spouse, but is survived by Eligible 
Dependent Children, the amount of the Derivative Benefits payable to 
each such Dependent Child shall be equal to ten percent (10%) of the 
Retirement Benefit which the deceased Qualified Member was entitled to 
receive at the time of such Member's death. For the purpose of this 
paragraph, the benefits of a Qualified Member retired for disability shall 
be determined without regard to any Derivative Benefits payable with 
respect to Eligible Dependent Children. 

 
e. In no event shall a Member who retired on or after December 8, 1989 and 

elected to receive an adjusted Retirement Benefit effective September 1, 
1990 in accordance with Section 530.010.F. receive Derivative Benefits in 
accordance with this paragraph subsequent to August 31, 1990. 
 

3. Derivative Benefits Payable to Eligible Dependent Children in the event of 
Death of an Eligible Surviving Spouse -- In the event of the death of an Eligible 
Surviving Spouse of a deceased Qualified Member who had been receiving 
Derivative Benefits in accordance with paragraphs 1. or 2. and who is survived by 
Eligible Dependent Children, each such Dependent Child shall receive Derivative 
Benefits equal to twenty percent (20%) of the amount of the benefit which the 
deceased Eligible Surviving Spouse was entitled to receive at the time of such 



University of Missouri 
Retirement, Disability and Death Benefit Plan 

  
 

    
Plan terms as of January 1, 2024



University of Missouri 
Retirement, Disability and Death Benefit Plan 

  
 

    
Plan terms as of January 1, 2024 Page 47 of 110 
DB04/0835491.0012/13568952.5 

3) the Child was dependent upon the Qualified Member for support, 
at the time of the death or disability of the Qualified Member; and 

 
4) the Child has not attained age eighteen (18); provided, however 

that if the Child is a full-time student at an educational institution, 
the age limit specified in this clause shall be age twenty-two (22). 

 
For the purpose of clause (4) of the preceding sentence, the terms "full-
time student" and "educational institution" shall have the meaning 
assigned to such terms in Section 402(d) of Title 42 of the United Stated 
Code (42 U.S.C. #402(d)). 

 
c. In the event that an Eligible Dependent Child with respect to whom 

increased benefits are payable to a Qualified Member retired for disability, 
in accordance with Section 530.010.I.3.e, or to an Eligible Surviving 
Spouse, in accordance with paragraphs 1.c or 2.c, ceases to be dependent 
upon the retired Qualified Member or Eligible Surviving Spouse, prior to 
attaining the age specified in paragraph b.4), such Child shall cease to be 
an Eligible Dependent Child for all purposes hereunder. 

 
6. Designation of Beneficiary 
 

a. A Qualified Member may designate any natural person, trust, or estate as a 
Beneficiary for the purpose of paragraph 4., 8(b), 10(b), or (c), 11 or 14. 
Co-Beneficiaries and contingent Beneficiaries may be designated. 

 
b. A Qualified Member may change the Designation of Beneficiary at 

anytime and from time to time. 
 

c. A Designation of Beneficiary in accordance with subparagraph (a), or a 
change in Designation of Beneficiary, in accordance with subparagraph 
(b), shall be in writing on a form provided by the Plan Administrator, or 
by signed writing containing the substantial equivalent of the significant 
information required on such form, and shall be filed with the Plan 
Administrator. 

 
d. In the event that a Qualified Member has not filed with the Plan 

Administrator a Designation of Beneficiary satisfying the requirements of 
subparagraph (c) and a death benefit in accordance with paragraph 4., 
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Spouse as evidenced by written notarized consent, (2) the Designated 
Beneficiary of the individual provided the Beneficiary is living and (3) the 
estate of the individual. The amount of the death benefit shall be equal to 
the amount that would have been paid to such Member had such Member 
elected payment under Section 530.010.K.13.b.1 at their termination of 
employment date increased for interest at the rate of seven and one-half 
percent (7.5%) per annum from the date of the Member’s termination of 
employment to the date of the Member’s death. 

 
Notwithstanding the preceding, a Qualified Member who terminated 
employment prior to October 1, 1997 and who elected Optional Derivative 
coverage in accordance with Section 530.010.J.7.a. shall not be eligible 
for a death benefit payable under the Section b. unless such Member 
reverses their election for Optional Derivative Benefits under Section 
530.010.J.7.a. in writing by March 31, 1998. The reversal of the election 
for Optional Derivative Benefits shall only be available to those Qualified 
Members who terminated employment after August 1, 1996 and will not 
be effective unless the Member’s named joint annuitant for Optional 
Derivative Benefits also provides written notarized consent. 
 

8. Benefit Payable in the Event of Death Prior to Retirement And Subsequent 
to August 31, 1990. 

 
a. If a Qualified Member, including those Qualified Members who have 

satisfied the requirements for extension of participation upon disability in 
accordance with Section 530.010.I.4. who is not otherwise entitled to elect 
Optional Derivative Benefit coverage under the provisions of Section 
530.010.J. (7), dies prior to retirement for age or disability and subsequent 
to August 31, 1990 and prior to May 24, 1996 regardless of such 
Member's age at the time of death, a death benefit shall be paid to the 
Eligible Surviving Spouse of the deceased Qualified Member. The amount 
of such death benefit shall be equal to the greater of two times the 
Member's base Salary at the time of death, or the actuarial present value of 
the Basic Retirement Benefit which would have been paid to such 
Member's Eligible Surviving Spouse as if the Member had retired as of the 
day immediately preceding the date of such Member's death under a 
payment option providing a one hundred percent (100%) Survivor 
Annuity to continue to said Spouse. For the purposes of determining such 
Basic Retirement Benefit as if the Member had retired as of the day 
immediately preceding the date of such Member's death, such 
determination shall be made in accordance with the provisions of Section 
530.010.G.3. for each month by which the commencement of benefits 
precedes the Member's Normal Retirement date, however, in no event 
shall such benefit be less than the actuarial equivalent of such Member's 
Basic Retirement Benefit as determined in accordance with the provisions 
of Section 530.010.J.12. (b). In no event, however, shall the death benefit 
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exceed one hundred times the Qualified Member's projected Basic 
Monthly Retirement Benefit determined in accordance with Section 
530.010.F as if such Member had continued in employment with the 
University until the Member’s Normal Retirement date and on the basis of 
the Member's Final Average Regular Salary and Final Average Summer 
Appointment Salary, as determined on the date of such Member's death. 
Such Basic Retirement Benefit shall be determined in accordance with 
Section 530.010.F. on the basis of the Member's Final Average Regular 
Salary, Final Average Regular Summer Appointment Salary, Service 
Credits and Summer Appointment Service Credits as of the date of such 
Member's death. 

 
An Eligible Surviving Spouse may elect to receive the death benefit in the 
form of an actuarial equivalent annuity in accordance with Section 
530.010.J. (9)(10) or (11) or in the form of a lump sum payment not to 
exceed two times the Member's base Salary at the time of death. In the 
event that the Eligible Surviving Spouse elects to receive a lump sum 
payment of the death benefit and the value of the death benefit exceeds 
two times base Salary, such excess amount shall be paid in the form of an 
actuarial equivalent annuity in accordance with Section 530.010.J. (9), 
(10) or (11). 

 
b. If a Qualified Member, including those Qualified Members who have 

satisfied the requirements for extension of participation upon disability in 
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terminates employment and commences a Retirement Benefit on or after 
September 1, 1990, or a Qualified Member who elects to receive an adjusted 
Retirement Benefit in accordance with Section 530.010.F. effective September 1, 
1990, may elect to receive the payment of such Retirement Benefit or adjusted 
Retirement Benefit in the form of a life annuity (i.e., an annuity payable for such 
Member's lifetime that terminates on the Member's death), or a life annuity 
providing for automatic increases in benefit payments at the rate of two percent 
(2%) or four percent (4%) per year of retirement, such percentage to be elected 
prior to the commencement of benefit payments. The increasing life annuity shall 
be the actuarial equivalent of the life annuity payable to the Member.  Effective 
January 1, 2016, for purposes of this Section 530.010.J.9., a Qualified Member 
who terminates employment on or after January 1, 2016 may only elect a life 
annuity or an increasing life annuity providing for automatic increases in benefit 
payments at the rate of two percent (2%) per year of retirement.  Benefit 
adjustments pursuant to the provisions of this paragraph shall be made annually as 
of the first day of the month following or otherwise coincident with the 
commencement of the Retirement Benefit. 

 
10. Optional Joint and Survivor Annuity Payable in the Event of Death of a 

Member Who Commences a Retirement Benefit, or an Adjusted Retirement 
Benefit in Accordance with Section 530.010.F. on or after September 1, 1990 

 
a. Effective September 1, 1990, a Qualified Member who terminated 

employment on or after September 1, 1990 and commences a Retirement 
Benefit on or after September 1, 1990, or a Qualified Member who elects 
to receive an adjusted Retirement Benefit in accordance with Section 
530.010.F. effective September 1, 1990 may elect to receive the payment 
of such Retirement Benefit in the form of a joint and survivor annuity (i.e., 
an annuity payable for such Member's lifetime with a survivor annuity 
payable for the lifetime of such Member's joint annuitant) providing a 
survivor annuity in the amount of fifty percent (50%), seventy-five percent 
(75%), or one hundred percent (100%) of the amount payable to said 
Member, to continue to a named joint annuitant upon such Member's 
death, payable for the remaining lifetime of said joint annuitant. The joint 
and survivor annuity option shall also provide that: 

 
1) in the event said joint annuitant predeceases the Member, such 

Retirement Benefit shall revert to the unreduced Retirement 
Benefit the Member would have received had the Member not 
elected the joint and survivor annuity option, in which event the 
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2) in the event that the Member and joint annuitant are legally 
married and such marriage is legally dissolved, the Member may 
elect (within 60 days of the date of dissolution), with consent of 
the joint annuitant, to void the joint and survivor annuity option 
previously elected.  In such cases such Retirement Benefit shall 
revert to the Retirement Benefit the Member would have received 
had the Member not elected the joint and survivor annuity option, 
in which event, such Retirement Benefit shall be paid commencing 
with the payment due immediately following the date that such 
election is received by the University of Missouri. 
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benefit payments at the rate of two percent (2%) or four percent (4%) per 
year of retirement, such percentage to be elected prior to the 
commencement of benefit payments. Effective January 1, 2016, for 
purposes of this Section 530.010.J.10.c. a Qualified Member who 
terminates employment on or after January 1, 2016 may only elect a joint 
and survivor annuity in accordance with subparagraph (a), with or without 
the one hundred twenty (120) months period certain option in accordance 
with subparagraph (b), providing for automatic increases in benefit 
payments at the rate of two percent (2%) per year of retirement.  Benefit 
adjustments pursuant to the provisions of this subparagraph shall be made 
annually as of the first day of the month following or otherwise coincident 
with the commencement of the Retirement Benefit and shall at all times 
reflect the cumulative adjustments to the applicable benefit payment as 
established upon the commencement of the Retirement Benefit. 

 
d. In no event shall a Qualified Member be permitted to elect a joint and 

survivor annuity payable with a joint annuitant other than such Member's 
Spouse if the joint and survivor annuity provides for a survivor annuity in 
excess of fifty percent (50%) or provides for a period certain in excess of 
60 months. 
 

e. Any joint and survivor annuity payable under this Section 530.010.J.10. 
shall be the actuarial equivalent of the life annuity payable to the Member.   

 
11. Optional Period Certain and Life Annuity Payable in the Event of Death of a 

Member Who Commences a Retirement Benefit, or an Adjusted Retirement 
Benefit in Accordance with Section 530.010.F. on or after September 1, 1990 

 
a. Effective September 1, 1990, a Qualified Member who terminated 

employment and commences a Retirement Benefit on or after September 
1, 1990, or a Qualified Member who elects to receive an adjusted 
Retirement Benefit in accordance with Section 530.010.F. effective 
September 1, 1990, may elect to receive the payment of such Retirement 
Benefit in the form of a life annuity providing that in the event of the 
death of the Member prior to the payment of sixty (60), one hundred 
twenty (120), or one hundred eighty (180) months of benefit payments, 
such period certain to be elected prior to the commencement of benefit 
payments, such benefit payment shall continue undiminished to a 
Designated Beneficiary for the remainder of the period certain. Effective 
January 1, 2016, for purposes of this Section 530.010.J.11.a. a Qualified 
Member who terminates employment on or after January 1, 2016 may 
only elect a life annuity with one hundred twenty (120) months period 
certain.  Furthermore, prior to the commencement of benefit payments to a 
Designated Beneficiary, the Designated Beneficiary may elect to receive 
the present value of the payments remaining in the period certain in the 
form of a lump sum. For purposes of determining the present value of the 
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payments remaining in the period certain the Plan Administrator will use 
the interest rate specified in Section 530.010.J.12.b.   

 
b. Effective September 1, 1990, a Qualified Member who terminated 
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value of such Member’s Basic Retirement Benefit as determined in 
accordance with the provisions of 530.010.J.12.b. 

 
The Member’s Eligible Surviving Spouse, or in the event the Member has 
a valid consent in effect, the Designated Beneficiary may elect to receive 
the death benefit in the form of an actuarial equivalent annuity in 
accordance with Section 530.010.J. (9)(10) or (11) or in the form of a 
lump sum payment. 

 
15. Annuity Distribution to Members and Spouses – Unless the spouse of a 

Qualified Member satisfies the consent requirements described in Section 
530.010.K.2., the Qualified Member or the Member’s Eligible Surviving Spouse 
will automatically receive Derivative Benefit coverage in accordance with Section 
530.010.J or will automatically receive the benefit to which such Member or such 
spouse is entitled in the form of a Joint and fifty percent (50%) Survivor Annuity 
without period certain and without automatic adjustments pursuant to the 
applicable provisions of Section 530.010.J. 

 
16. Death Benefits under USERRA – Qualified Active Military Service.  In the 

case of a Participant who dies while performing qualified military service as 
defined in section IRC Section 414(u), the survivors of the Member shall be 
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• The spouse’s consent shall be in writing; 
 

• The spouse’s consent acknowledges the effect of such election by the 
Member; and 

 
• A notary public witnesses the spouse’s consent. 

 
Such consent shall not be required if it is established to the satisfaction of the Plan 
Administrator that the Member does not have a spouse, the Spouse cannot be 
located or that consent cannot be obtained due to other circumstances as the 
Secretary of the Treasury may prescribe by regulations.  Any consent by a Spouse 
(or establishment by the Plan Administrator that the consent of a Spouse may not 
be obtained) shall be effective only with respect to such Spouse. 
 

3. Effect of Failure to Provide Notice of Election to Retire -- In the event that a 
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Derivative Benefits which have become due and payable to an Eligible Surviving 
Spouse, but have not been received by such individual prior to the date of such 
individual's death, shall be payable to such individual's estate. Effective May 
1996, an additional final payment shall be made for the month in which the 
Eligible Surviving Spouse dies provided no other payment is payable for such 
month under this Plan to any person(s), including the estate of such individual, as 
a result of the death of such individual. Such additional final payment shall be a 
fraction of the payment that would have been made to such individual had such 
individual survived to the end of the month where the numerator of the fraction is 
the number of days the individual was alive in such month and the denominator is 
the number of days in such month. The additional final payment shall be made to 
the individual’s estate. 

 
8. Termination of Derivative Benefits Payable to Surviving Spouse for Eligible 

Dependent Children -- In the event that an Eligible Surviving Spouse is 
receiving additional Derivative Benefits on account of the Eligible Dependent 
Children of the deceased Qualified Member, in accordance with Section 
530.010.J.1.c. or 2.c., the final payment of such additional Derivative Benefits, 
with respect to each such Eligible Dependent Child, shall be the payment 
immediately preceding the date that such Child attains the age specified in Section 
530.010.J.5.b.4) or, if earlier, the payment immediately preceding the date that 
such Child ceases to be a dependent of such Surviving Spouse. 

 
9. Commencement of Derivative Benefits to Dependent Children after Death of 

Surviving Spouse -- In the event of the death of an Eligible Surviving Spouse 
who had been receiving Derivative Benefits on account of the Eligible Dependent 
Children of a deceased Qualified Member, payment of Derivative Benefits to such 
Eligible Dependent Children shall commence on the first day of the month in 
which the death of such Surviving Spouse occurs. 

 
10. Termination of Derivative Benefits Payable to Eligible Dependent Children -- 

The final payment of Derivative Benefits payable to the Eligible Dependent Child 
of a deceased Qualified Member shall be the payment immediately preceding the 
earlier of such dependent Child's attainment of the age specified in Section 
530.010.J.5.b.4), or such Child’s death. 

 
11. Provisional Payments to Avoid Delays -- In the event of an unavoidable delay in 

determining the exact amount of Retirement Benefits to which a Qualified 
Member is entitled, so that such exact amount has not been determined by the 
normal date for preparation of vouchers for Retirement Benefits, the Plan 
Administrator may direct that Retirement Benefits be paid temporarily at a certain 
amount, subject to later adjustments for underpayment or overpayment. 

 
12. Effect of Endorsement --
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election may be made any time after the date of notification to the 
Qualified Member of the amount of the Deferred Vested 
Retirement Benefits. The actuarial value of such Vested 
Retirement Benefit shall be increased for interest at the rate of 
seven and one-half percent (7 1/2%) per annum from the date of 
termination to the date payment is elected by the Member. 
Payments shall be made within one hundred eighty (180) days after 
the election is received. The election may be revoked by the 
eligible Member any time prior to distribution. The Plan 
Administrator may direct that Qualified Members who terminated 
employment prior to August 1, 1996 with a Vested Benefit under 
Section 530.010.H. shall also be eligible to make such election. 
Notwithstanding any other provision of this plan to the contrary, a 
Qualified Member who makes such an election relinquishes all 
current and future rights to benefits and Service Credit rendered to 
date of this election under all provisions of this Plan. Election 
under this Subsection 1), must be made prior to the 
commencement of any benefits payable to such Qualified Member. 
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University’s Long Term Disability Program as described in the last 
sentence of Section 520.010.I.4, such Qualified Member will in no 
event be entitled to make an election under this Subsection 2 
unless or until (a) such Member’s application for benefits under 
that program is denied, or (b) such Member is no longer qualified 
for benefit under that program. 

 
3) For purposes of this Subsection b., actuarial value is determined 

based on the 1983 UNISEX Group Annuity Mortality Table with 
interest at seven and one-half percent (7 1/2%) per annum. 

 
14. Nonalienation of Benefits 
 

a. Benefits payable by the Plan shall not be subject to anticipation, 
alienation, sale, transfer, assignment, pledge, encumbrance, charge, 
garnishment, execution or levy, either voluntary or involuntary.  Any 
attempt to anticipate, alienate, sale, transfer, assign, pledge, encumber, 
charge, garnish, execute, levy or otherwise dispose of any right to Plan 
benefits shall be void.  This subsection shall not apply to a Division of 
Benefits Order as described in Section 530.010.K.22. 

 
15. 
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Administrator, the Board and the Trustee of the Fund from any liability to the 
person entitled to benefits or such persons' estate. Neither the  Plan Administrator, 
the Board nor the Trustee shall be responsible for the proper application of any 
such payments by the person receiving them. 

 
18. Obligation to Notify Plan Administrator of Change in Status --  It shall be the 

duty of any person receiving benefits hereunder to notify the Plan Administrator 
of any change of status or other fact which affects or might affect such persons' 
eligibility for benefits or the amount thereof. 

 
19. Right of Plan Administrator to Require Evidence of Eligibility -- The Plan 

Administrator from time to time may require satisfactory Evidence of Eligibility, 
and if such proof is not furnished payments shall be discontinued until such proof 
is furnished. 

 
20. Direct Rollovers – Effective January 1, 1993, notwithstanding any provision of 

the Plan to the contrary that would otherwise limit a Distributee’s election under 
this Section 530.010.K.20., a Distributee may elect at the time and in the manner 
prescribed by the Board, to have any portion of an Eligible Rollover Distribution 
paid directly to an Eligible Retirement Plan specified by the Distributee in a 
Direct Rollover.  For purposes of applying this Section, the following definitions 
shall apply: 

 
a. Eligible Rollover Distribution.  
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defined benefit or annuity plan described in Section 401(a) or 403(a) of 
the Code, or to an annuity contract described in Section 403(b) of the 
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Section 530.010.K.21., Retirement Benefits shall not cease, except as otherwise 
provided in this Plan. 

 
22. Division of Benefits Orders 

 
a. Effective January 1, 2005, the University of Missouri Retirement, 

Disability and Death Benefit Plan will recognize a Division of Benefits 
Order issued by a court of competent jurisdiction dividing the pension 
amount payable from the Plan between the parties to any action for 
dissolution of marriage (also referred to as a divorce).  For a Division of 
Benefits Order to be recognized as valid by the Plan, it must: 

 
1) Be a final judgment, decree, order or approval of a property 

settlement which divides pension benefits pursuant to a dissolution 
of marriage action under state law (also referred to as a divorce), 
beginning January 1, 2005; 

 
2) Specifically state that it applies to the University of Missouri 

Retirement, Disability and Death Benefit Plan; 
 
3) Specify the Qualified Member by name, Social Security number 

and mailing address; 
 
4) Specify the name, Social Security number and mailing address of 

any former spouse to receive a portion of the Qualified Member’s 
benefit payable from the Plan; 

 
5) Specify the portion of the Qualified Member’s benefit to be paid to 

the former spouse; 
 
6) Provide that benefits shall be paid to the former spouse as a 

percentage of the Qualified Member’s benefit, or a specified 
monthly dollar amount, to commence at the same time as the 
Qualified Member’s benefit, and to end at a date no later than the 
Qualified Member’s death; and 

 
7) Be consistent with any other assignment of benefit orders received 

by the Plan with respect to that Qualified Member. 
 

b. Other Terms and Cdlocthon  .  
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Qualified Member and the former spouse’s right to benefits shall 
be fixed in amount as of the date of the order, unless a later court 
order affecting both parties specifically modifies the earlier order. 

 
2) Payments to the former spouse shall be made by the Plan only at 

the same time and under the same conditions as payments of the 
balance of the benefits to the Qualified Member.  If the Qualified 
Member dies prior to retirement, the former spouse shall have no 
right to receive any benefits from the Plan.  If the Qualified 
Member dies after retirement, the former spouse’s right to any 
benefit payments shall cease upon the Qualified Member’s death.  
If the former spouse dies before the Qualified Member, whether 
before or after the participant’s retirement, the former spouse’s 
right to benefit payments under the order shall cease at his/her 
death.  In such event, the Qualified Member’s Retirement Benefit 
shall revert to the amount the Qualified Member would have 
received had the subject Division of Benefits Order not been 
recognized by the Plan. 

 
3) The benefit subject to division shall be the Qualified Member’s 

earned benefit calculated as of the date of dissolution of the 
marriage. 

 
4) The order may not require: 

 
a) The Plan to provide any form or type of benefit not selected 

by the Qualified Member; 
 
b) The Plan to provide increased benefits, determined on the 

basis of actuarial value; or  
 
c) The payment of benefits to the former spouse which are 

required to be paid to another former spouse under another 
Assignment of Benefits Order. 

 
c. Discretionary Authority. 
 

The Plan shall have the discretionary authority to accept or reject orders 
for the following reasons: 

 
1) The order does not clearly state the rights of the Qualified Member 

and the former spouse; 
 
2) The order is inconsistent with any law governing the Plan; or 
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3) The order purports to divide the Qualified Member’s benefits in a 
manner determined by the Plan’s actuary to be actuarially unsound. 

 
d.    Model Order.  A model order, consistent with the rules stated above, will 

be published by the Plan.  It is the preference of the Plan that the model 
order be used to the extent possible.  Other orders will be accepted if 
consistent with these rules. 
 

23. Lump Sum Window for Vested Retirement Benefits - Notwithstanding any 
provision of the Plan to the contrary with respect to the payment of Vested 
Retirement Benefits, during the “Window Period” defined below, an “Eligible 
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Vested Retirement Benefits in accordance with the procedures established 
by the Plan Administrator (including, but not limited to, because the Plan 
Administrator has incorrect or no current address information for the 
individual, due to a failure or delay in the mail delivery process, due to a 
delay in the individual’s receipt of the Lump Sum Window for Vested 
Retirement Benefits election paperwork, or the like). 

 
b. Solely for purposes of calculating the amount of the lump sum payable 

under this Section 530.010.K.23 on the Lump Sum Payment Date to an 
Eligible Qualified Member, the lump sum payment to which the Eligible 
Qualified Member would be entitled under Section 530.010.K.13.b.1 as of 
the Lump Sum Payment Date will be multiplied by the factor from the 
table below that corresponds with the age of the Qualified Member’s 
whose Vested Retirement Benefit is being distributed as of the Lump Sum 
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3. Limits on Distribution Periods --
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otherwise in accordance with that Subsection over the life 
of the Member; 

 
c) to provide cash refunds of employee contributions upon the 

Member's death; or 
 

d) because of an increase in benefits under the Plan. 
 

6) If the annuity is a life annuity (or a life annuity with a period 
certain not exceeding twenty (20) years), the amount which must 
be distributed on or before the Member's required beginning date 
(or in the case of distributions after the death of the Member, the 
date distributions are required to begin pursuant to Subsection 5) 
shall be the payment which is required for one payment interval. 
The second payment need not be made until the end of the next 
payment interval even if that payment interval ends in the next 
calendar year. Payment intervals are the periods for which 
payments are received, e.g., bi-monthly, monthly, semi-annually, 
or annually. 

 
b. Annuities Purchased After December 31, 1988, are Subject to the 

Following Additional Conditions -- 
 

1) If the Member's interest is being distributed in the form of a Joint 
and Survivor Annuity for the Joint lives of the Member and a non-
spouse Beneficiary, annuity payments to be made on or after the 
Member's required beginning date to the Designated Beneficiary 
after the Member's death must not at any time exceed the 
applicable percentage of the annuity payment for such period that 
would have been payable to the Member using the table set forth in 
Q & A A-
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b. Distribution beginning after death. If the Member dies before distribution 
of the interest begins, distribution of the Member's entire interest shall be 
completed by December 31 of the calendar year containing the fifth 
anniversary of the Member's death except to the extent that an election is 
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services as such (unless the Plan Administrator is not the University or an 
employee), but the University or the Plan will pay all reasonable expenses of the 
Plan Administrator.  

2. Administrative Rules and Regulations -- The Plan Administrator shall adopt 
such additional rules and 4 (s)-( )Ttnq5(uc)4 (h a)4 9(t)-2 (i)-2 (o(s)-1 ( or)3 (polt)-2 (i)-2 uc)4 iles 
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action for which review is requested.  Unless and until the Board makes a final 
determination in accordance with this paragraph, the actions and decisions of the 
Plan Administrator or Committee shall remain in effect and benefits shall be paid 
or denied in accordance therewith. 

 
8. Limitation of Liability – Neither the Plan Administrator nor any member of the 

Committee shall be liable for any mistake in judgment or for any act or omission 
in the performance of the duties as the Plan Administrator or a member of the 
Committee, unless such act or omission shall constitute willful misconduct or 
gross neglect. 

 
 
N. FUNDING OF THE PLAN 
 

1. Contributions and Benefit Payments -- From time to time as necessary or 
desirable, in its sole discretion, the Board under the advice of the actuary under 
the Plan shall transfer monies to the Fund from state-appropriated or other public 
funds under control of the Board. All benefits provided under the Plan shall be 
paid from the Fund by the Trustee upon instruction of the Plan Administrator. 

 
The Board will not use forfeited benefits to increase the benefits of other 
members but instead will use the amounts to reduce its contribution for future 
years. 

 
2. Actuarial Assumptions and Determination of Liabilities -- Mortality and 

interest assumptions, rates of turnover and Salary scale for the determination of 
the liabilities under this Plan shall be prepared by an actuary appointed by the 
Plan Administrator and shall be subject to the approval of the Plan Administrator. 
No expense factor shall be assumed in such determination. The liabilities under 
the Plan shall be so determined by the actuary from time to time, as in the 
discretion of the Plan Administrator may be necessary or desirable for the 
guidance of the Board in authorizing contributions by the Board to the Fund for 
the payment of the benefits as hereunder provided. 

 
 
O. TRUST FUND 
 

1. The fund upon the books of The Curators of the University of Missouri heretofore 
designated as "University Retirement Fund" and all additions thereto is hereby set 
aside and dedicated as a Trust Fund to be held by The Curators of the University 
of Missouri in trust so long as any benefits payable under the Plan or any 
amendments adopted thereto prior to its termination may be outstanding and may 
become payable. Said Trust Fund shall be used solely for the purpose of payment 
of such benefits and not be subject to diversion for any other purpose by the 
Board so long as said Trust shall exist. 
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2. All such money and such payments as shall from time to time be made to the 
Fund, in accordance with the Plan or by direction of the Board, and such earnings, 
profits, increments, and accruals thereon as may occur from time to time, and all 
money or property paid or delivered into the Fund by State appropriation or by 
others, and all investments made therewith or proceeds thereof, and all earnings 
and profits thereon, less the payments which at time of reference shall have been 
made by the Trustee as authorized herein shall constitute the Fund. The Fund shall 
be held by the Curators of the University of Missouri as Trustee and dealt with 
solely in accordance with the express provisions of this Plan. 

 
3. The Fund shall be the sole source of all retirement income or other benefits 

provided under this Plan and in no circumstances shall any other funds of the 
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Trustee, in its discretion, believes such property to be a desirable 
investment for this Fund; 

 
d. In its absolute discretion, to keep such portion of the Fund in cash or cash 

balances as it may deem advisable from time to time. Without limiting the 
generality of the foregoing, the Trustee shall keep such portion of the 
Fund in cash or cash balances as may be specified from time to time in a 
written request of the Plan Administrator to meet contemplated benefit 
payments; 

 
e. To commingle all or any part of the property at any time constituting the 

Fund with any other property held by it in trust or for its own account, for 
the purpose of investing to better advantage the property held hereunder; 

 
f. To exercise all rights and privileges with relation to any securities at any 

time held as part of the Fund, including, but not by way of limitation, the 
right to carry the same in the registered name of a nominee of the Trustee, 
and to exercise conversion, subscription and voting rights, and to grant 
proxies, discretionary or otherwise; 

 
g. To enforce any right, obligation, or claim in its absolute discretion, in 

general to protect in any way the interests of the Fund, either before or 
after default, and where it shall consider such action for the best interest of 
the Fund, and in its absolute discretion, to abstain from the enforcement of 
any right, obligation or claim; 

 
h. From time to time to employ suitable agents, assistants and counsel and to 

pay their compensation from the Fund and to pay from the Fund all 
reasonable expenses incident to and arising out of the administration of the 
Fund, provided, however, no money shall ever be paid from the Fund to 
the Trustee as fees or compensation for any service rendered by it as 
trustee in the control, management and administration of the trust; 

 
i. Notwithstanding any other provision hereof, to employ on behalf of the 

Fund one or more banks, trust companies or other investment counsel as 
Agent of the Trustee under any Agency Agreement providing that the 
bank, trust company, or other investment counsel shall hold, and have sole 
custody of, and invest such portion of the Trust Fund placed under its care 
within the terms and conditions of the Agency Agreement, which Agency 
Agreement shall conform to the limitations of this Plan. Under any such 
Agency Agreement, the Trustee may delegate to the bank, trust company 
or other investment counsel the power and responsibility for the selection, 
purchase and sale of securities for the Fund and such other powers and 
responsibilities imposed upon the Trustee hereunder, whether ministerial 
or discretionary, as the Trustee deems advisable or necessary, subject at all 
times to the full control and direction of the Trustee and the duty upon the 
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Agent to make such reports of the exercise of all such powers and 
responsibilities as may be required by the Trustee; 

 
j. To execute all documents and papers and do and perform all acts which it 

may deem necessary or proper in the exercise of any and all of the powers 
of the Trustee provided hereunder upon such terms and conditions as to it 
may seem for the best interest of the Fund. 

 
6. The Trustee shall not be liable for the making, retention, or sale of any investment 

or reinvestment made by it as herein provided or for any loss to or diminution of 
the Fund, or for anything done or omitted to be done by it, except for its own 
negligence, willful misconduct, or lack of good faith. The Trustee shall be fully 
protected in acting upon advice of competent counsel. 

 
7. As of June 30 and December 31, of each year the Trustee shall prepare a report of 

the status of the Fund, which report shall be presented to the Board and filed with 
the minutes of the meeting at which the report is presented; a copy of the report 
shall be filed with the Plan Administrator. Such reports always shall be subject to 
inspection by any interested person at any reasonable time. Each such report shall 
contain the following information: 

 
a. The present composition of the Fund, with notations of changes therein 

since the date of the last report; 
 

b. A description of all reinvestments made since the date of the last report; 
 

c. An estimate of the fair market value as of the date of the report of each 
item held in the Fund; 

 
d. A statement of the amount and source of income received since the date of 

the last report; 
 

e. A statement of the distributions from the Fund since the date of the last 
report, giving the date, amount, to whom and for what reason paid; 

 
f. Such other data and information as the Board may from time to time 

reasonably require. 
 

8. The Board may, at any time and from time to time, modify or amend, in whole or 
in part, any or all of the provisions of this Trust, provided that no such 
modification or amendment shall divert the Fund or any part thereof from the 
purposes for which it is dedicated. It shall be impossible by operation of this 
Trust, by natural termination thereof, by power of revocation or amendment, by 
the happening of any contingency, by collateral arrangement, or by any other 
means for any part of the Fund or the income therefrom to be used for or diverted 
to purposes other than for the exclusive benefit of the Members of the Plan. 
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Q. TERMINATION OF THE PLAN 
 

1. 
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6. The basis for the valuation of the costs of the benefits, which shall be used to 
determine the distributions described in paragraphs 3, 4, and 5, shall be on the 
basis used by the actuary in the last valuation of the liabilities under the Plan. 

 
7. Except as may be contrary to the terms of the Plan, at the sole discretion of the 

Plan Administrator acting under the advice of the actuary, the benefits may be 
provided: 

 
a. By the University Retirement Fund under the Plan for such benefits as 

qualify for payment therefrom; 
 

b. Through the purchase of annuities from an insurance company, with the 
amount of the benefit determined by a premium equal to the actuarial 
value of each Member's benefits; 

 
c. By a distribution in a single sum of the actuarial value of each Member's 

benefit; 
 

d. By a combination of methods (a), (b) and (c). 
 

8. In the event of termination of the Plan, the expenses of the Plan Administrator, the 
Trustee and the actuary of the Plan shall be a prior claim and lien on the monies 
available in the Fund. The decision of the Plan Administrator shall be binding and 
final on Members of the Plan in the event of such termination. 

 
 
R. MISCELLANEOUS 
 

1. Legal Effect of this Plan -- This Plan is a statement of policy within the limits of 
which the Board expects to exercise the powers vested in it. Insofar as it is within 
its power to do so, the Board will observe and carry out this Plan. The Plan shall 
not impair or be taken to waive any powers now or hereafter vested in the Board 
under the Constitution and laws of the State of Missouri, nor shall they ever be 
construed to constitute any contractual obligation which the Board is without 
power to enter into under the Constitution and laws of the State of Missouri. 

 
2. Nothing contained in this Plan shall be construed to give any Member the right to 

be retained in the employ of the University, and employment may be terminated 
under the same terms and conditions as if there were no retirement plan. 

 
3. Any notice, request, instructions or other communications required to be given or 

made hereunder shall be made in writing and either personally delivered to the 
person to whom addressed, or if to the University, to its President or the Plan 
Administrator, as the case may be, or by deposit of the same in the United States 
Mail, fully postpaid and duly addressed to such person. 
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a. For purposes of Member contributions, Salary shall have the meaning set 

forth in Section 530.010.D.1., including Section 530.010.D.1.f., except that 
Salary for purposes of Member contributions shall not include items of real 
income that are not paid as cash Salary, as described in Section 
530.010.D.1.d.  Member contributions shall not be deducted from Salary 
that exceeds the annual compensation limit under Section 401(a)(17) of the 
Internal Revenue Code, as described in Section 530.010.D.1.e. 
 

b. Contributions shall be made only on Salary earned during the period an 
individual is admitted to membership in the Plan in accordance with Section 
530.010.B.  Member contributions will only be required of Salary earned on 
and after July 1, 2009. 

 
c. Members contributions shall not be required to be made on amounts of 

Summer Appointment Salary that, for summer session salary earned prior to 
May 1, 2011, exceed two-ninths (2/9) of the Member’s Salary for the nine 
(9) month period immediately preceding Summer Appointment (or the nine 
(9) month period immediately following Summer Appointment if the 
Member’s first appointment is a Summer Session Appointment) or if the 
Summer Session Appointment is not immediately preceded by the 
Member’s appointment for a full Contract Year. 

 
Members contributions shall not be required to be made on amounts of 
Summer Appointment Salary that, for summer session salary earned on or 
subsequent to May 1, 2011 exceed three ninths (3/9) of the Member’s Salary 
for the nine (9) month period immediately preceding Summer Appointment 
(or the nine (9) month period immediately following Summer Appointment 
if the Member’s first appointment is a Summer Session Appointment) or if 
the Summer Session Appointment is not immediately preceded by the 
Member’s appointment for a full Contract Year. 

 
d. Member contributions shall only be required to the extent the Member 

receives Salary, including, but not limited to, periods of leaves of absences. 
 
2. Refund of Member Contributions – A Qualified Member shall not be permitted 

to elect a refund of Member contributions.  If a Member’s employment with the 
University is terminated prior to becoming a Qualified Member in accordance 
with Section 530.010.B.4, such Member shall be permitted to elect to receive a 
refund of Member contributions upon application for refund in writing on a form 
provided by and filed with the 
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to receive pension in the event of 
remarriage of Surviving Spouse. 

 
 (7) 3/11/94 3/11/94  Section 530.010.J.8. Benefits Payable 

Upon the Death of a Qualified 
Member and Optional Forms of 
Payment. Benefits payable in the 
event of death prior to retirement and 
subsequent to August 31, 1990 was 
amended to change the basis for 
determining the actuarial present value 
of the Basic Retirement Benefit from a 
fifty percent (50%) survivor annuity to 
a one hundred percent (100%) 
survivor annuity with valuation to be 
determined as if the Member had 
retired as of the day directly preceding 
the date of death and based on the 
actuarial reduction factors for early 
retirement under 530.010.G.3. 

 
 (8) 3/11/94 3/11/94  Section 530.010.M.7. Appeals. 

Appeals to go to the President of the 
University, rather than the Board of 
Curators. 

 
 (9) 6/23/94 6/23/94  Section 530.010.00 Foreword:  

Paragraph 2 is added to provide that, 
unless stated specifically to the 
contrary, a Member's rights and 
benefits under the Retirement Plan 
will be based on the terms of the Plan 
in effect on the date the Member 
leaves University employment. 

 
 (10) 6/23/94 6/23/94 Section 530.010.A.(21):  paragraph 2 

is added to define Resident physician. 
 
 (11) 6/23/94 6/23/94  Section 530.010.B. (1):  paragraph 2 is 

added to exclude medical Residents, 
beginning their employment with the 
University on or about July 1, 1994, 
and thereafter, as eligible participants 
in the plan. 

 



University of Missouri 
Retirement, Disability and Death Benefit Plan 

  
 

    
Plan terms as of January 1, 2024 Page 88 of 



University of Missouri 
Retirement, Disability and Death Benefit Plan 

  
 

    



University of Missouri 
Retirement, Disability and Death Benefit Plan 

  
 

    
Plan terms as of January 1, 2024 Page 90 of 110 
DB04/0835491.0012/13568952.5 

 (24) 3/19/97 5/24/96  Amendment 4c 
Section 530.010.J.8. amended to allow 
for the pre-retirement death benefit to 
be based on the greater of 2x annual 
Salary base or the present value of 
accrued benefits with said benefits to 
be payable in the form of a lump sum 
amount or in the form of an annuity 
benefit under the terms of the Plan. 

 
     Sections 530.010.J.14. added for 

reasons stated in above paragraph. 
Sections 530.010.J.6.a. and 
530.010.J.6.d. revised. 

 
 (25) 3/19/97 8/1/96  Amendment 4d 

Section 530.010.J.7. amended to allow 
all individuals (both married and 
single) to select a Joint & Survivor 
fifty percent (50%) annuity option 
under thi5
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who had previously elected Optional 
Derivative Benefit coverage to reverse 
that election provided benefits have 
not commenced. 

 
 (38) 1/12/98 10/1/97 Amendment 15 

Section 530.010.H.5 revised to clarify 
that a terminated employee with a 
deferred Vested Benefit who has not 
elected Optional Derivative Benefits, 
may choose from the benefit payment 
options normally available to normal 
or early retirees. 

 
 (39) 1/12/98 10/1/97 Amendment 16 

 Section 530.010.K.13.b.1 revised to 
allow a terminated employee with a 
deferred Vested Benefit to transfer the 
present value of the benefit at 
termination, plus interest at seven and 
one-half (7 1/2%) per annum, to an 
eligible retirement plan at any time 

optioJ /C2_1 (es)-5 (b-2 (t)-2(s)-1 ( ha)4 (ve)4 ( )]TJ .  <</MCID 1 >>BDC  -23.4 -1.15 Td ( )Tj EMC  /P <</MCID 2 >>BDC  T* [( )-2660 (()3 (39))-7 ( )]TJ 10.4400 Td [(1/)-2 (12/)-2 (98 )0/)-2 (13/)-2 (1/)-2 290T2 1 Tf 01/1/ 
 SecTrify 
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require that all deferred vested 
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benefit in the event of a dissolution of 
marriage and voluntary consent of the 
joint annuitant. 

 
 (56)  05/18/04  5/1/04 Amendment 33 

Amend plan language to clarify the 
provisions regarding summer session 
service credit. 

 
 (57)  12/07/04  1/1/05 Amendment 34 

Amend plan to require that actions of 
the UM Retirement and Staff Benefits 
Committee in regard to the 
interpretation and construction of the 
UM Retirement, Disability and Death 
Benefit Plan be reported to the Board 
of Curators.  Such actions to be 
approved by the Board of Curators 
establishes the Board of Curators as 
the final authority on rulings made by 
the UM Retirement and Staff Benefits 
Committee in regard to the UM 
Retirement, Disability and Death 
Benefit Plan.  (Section 530.010.M.) 

 
 (58)  12/07/04  1/1/05 Amendment 35 

Provide specific provisions for 
administration of Division of Benefits 
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 (61)  7/27/06  8/1/06 Amendment 38 
Amend plan to allow for recognition 
of paid FMLA leaves of absence as 
service credit for vesting purposes 
under the plan. 

 
 (62)  01/03/07  8/1/06 Amendment 39 

Reverse a portion of Amendment 38.  
Amendment to Section 530.010.E.4. 
is all that was needed to accomplish 
the intent of Amendment 38. 

 
 (63)  03/28/07  10/1/06 Amendment 40 

Update language to clarify that 
medical school residents at the 
University of Missouri Kansas City 
School of Medicine are included 
under the definition of “Resident” 
under the Plan.   

 
 (64)  06/06/08  07/01/08 Amendment 41 

Section 530.010.F.8.a. – clarifies that 
the intent of this subsection is that it 
also applies to qualified members 
who are not active employees as of 
August 31, 1990, but become 
employees on or after September 1, 
1990, but prior to September 1, 1998. 

 
 (65)  06/06/08  07/01/08 Amendment 42 

Section 530.010.F.9.a. – clarifies that 
the intent of this subsection is that it 
also applies to qualified members 
who are not active employees as of 
August 31, 1998, but become 
employees on or after September 1, 
1998. 

 
 (66)  06/06/08  07/01/08 Amendment 43 

Section 530.010.D.1.e. – deals with 
the application of eligible salary 
limitations imposed by IRC Section 
401(a)(17).  Current provision 
requires that all adjustments related to 
the application of IRC 401(a)(17) 
should be made against “Salary” 
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rather than “Summer Appointment 
Salary”.  Amendment stipulates that 
adjustments related to the application 
of IRC 401(a)(17) would be made to 
either “Salary” or “Summer 
Appointment Salary” so as to provide 
the larger Retirement Benefit at the 
time of benefit commencement. 

 
       Create Section 530.010.D.4.e. of the 

University of Missouri Retirement, 
Disability and Death Benefit Plan.  
Amendment clarifies that proposed 
amendment to Section 530.010.D.1.e. 
may also affect Summer Session 
Salary. 

 
 (67)  06/06/08  07/01/08 Amendment 44 

Section 530.010.M.7. – allows for a 
30-day time limit for filing requests to 
the Board of Curators to review 
actions of the University of Missouri 
Retirement and Staff Benefits 
Committee as applied to the UM 
Retirement, Disability and Death 
Benefits Plan. 

 
 (68)  06/06/08  07/01/08 Amendment 45 

Section 530.010.K.20.b. and c. – 
amend UM Retirement, Disability and 
Death Benefit Plan, as allowed by 
current law, to 1) allow for eligible 
rollover distributions from the plan to 
Roth IRA’s and 2) allow for eligible 
rollover distributions from the plan to 
a designated beneficiary other than a 
spouse or former spouse. 

 
 (69)  06/06/08  07/01/08 Amendment 46 

Section 530.010.K.4. – allows for 
retroactive payment of benefits in 
those situations where a Qualified 
Member, who has terminated 
employment with the University, for 
whatever reason, delays 
commencement of receipt of benefits 
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(77)  3/24/11   3/1/11 Amendment 53 
       To clarify the date to be used in 

calculating interest accrual after 
separation from service. 

 
(78)  4/5/11   5/1/11 Amendment 54 
       To increase the summer session salary 

credit eligible for inclusion in the 
retirement calculation by adjusting 
530.010.D.4.c. and T.1.c. 

 
(79)  6/26/12   10/1/12 Amendment 55 
       To reflect the changes, effective 
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Appendix A: 
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9/71-8/72 237.319 102.812 114.150 0 
 

9/70-8/71 
 

247.263 
 

110.924 
 

121.470 
 

0 
 

9/69-8/70 
 

262.709 
 

 117.252  
 

133.830 
 

0 
 

9/68-8/69 
 

283.025 
 

125.942 
 

150.640 
 

0 
 

9/67-8/68 
 

304.589 
 

137.239 
 

155.650 
 

0 
 

9/66-8/67 
 

321.902 
 

151.473 
 

160.760 
 

0 
 

9/65-8/66 
 

333.107 
 

162.369 
 

165.980 
 

0 
 

9/64-8/65 
 

348.214 
 

172.864 
 

171.300 
 

0.576 
 

9/63-8/64 
 

355.928 
 

185.599 
 

176.730 
 

3.205 
 

9/62-8/63 
 

360.382 
 

194.167 
 

182.260 
 

4.218 
 

9/61-8/62 
 

367.486 
 

203.972 
 

187.910 
 

5.579 
 

9/60-8/61 
 

372.698 
 

217.143 
 

193.670 
 

7.993 
 

9/59-8/60 
 

378.026 
 

231.944 
 

199.540 
 

10.818 
 
*Increases effective May 1, 1994, except for 9/91-8/92 retirees which have an effective date of 
increase of September 1, 1994. 
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Appendix B: 
 
Ad hoc COLA Adjustment: For those retiring on or prior to August 31, 1992, the increase for 
pension adjustments (COLA) will become effective September 1, 1995 and will be reflected in 
the September 30, 1995 retirement checks. 
 

University of Missouri 
Retiree Pension Adjustments 

Percent Increase as of September, 1995 
 

 
 

When Retired 
 

Percentage 
 

When Retired 
 

Percentage 
 

9/94--8/95 
 

--- 
 

9/76-8/77 
 

2.667% 
 

9/93-8/94 
 

--- 
 

9/75--8/76 
 

2.667 
 

9/92--8/93 
 

2.667% 
 

9/74--8/75 
 

2.667 
 

9/91--8/92 
 

2.879 
 

9/73--8/74 
 

2.667 
 

9/90--8/91DC  12 0 0 12 332.4 444 Tmn/36 Tm ( )Tj ET EMC  Q BT /P <</MCID 52 >>BB9  Q BT /P <</MCID 53 > 90 9583h7 219.72 456.36 Tm ( )Tj ET EMC  Q BT /P <.72 456.36 Tm ( )Tj 80.64 461.16 102.5a01 >>BDC  q 412.2 EMC  Q BT /P <</MCID 52 >>BB9  Q BT /P 417.72  53 > 90--509.8 46 0 0 1.84 0.84 re f 110.64 461 0 0 12 .50.84 re f 213.24 461 0 0 1841 0.84 re f 214.08 461. 0 0 12 .50.84 re f 21J -0.00r3s3 > 9003 T9  ET4 re f 21J -0.00r3s3 > 712 0 MCID 531/TBD6<56.36 0.841 0.80 EMC  ET /Artif56.36 0.841C  12 0 0 12 332.4 467.52 Tm2 .5C  12 0 0 12 332.4 467.50 12 .504 461.16 0.841 0.84 re fC  Q54224 438.48 0.841 T EMC  Q 1 4 461.16 18B5r3s3 >32J - 12 0 .8p422.68 re f 501.24 43404 461612 3 

-- --
 

--
 

-- 
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Appendix E: 
 
Ad hoc COLA Adjustment of one percent (1%) for all retirees who retired on or prior to August 
31, 1997. COLA will become effective September 1, 1999 and will be reflected in the September 
30, 1999 retirement checks. 
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Appendix F: 
 
Ad hoc COLA Adjustment: For those retiring on or prior to August 31, 1998, the increase for 
pension adjustments (COLA) will become effective September 1, 2000 and will be reflected in 
the September 30, 2000 retirement checks. 
 

University of Missouri 
Cost of Living Adjustments 

Percent Increase as of September, 2000 
Retired 8/31/98 -- Effective 9-1-00 

 
     

 
 
 

Retirement Date  Percent Increase 

9/97-8/98 2.120 

9/96-8/97 2.774 

9/95-8/96 2.774 

9/94-8/95 2.774 

9/93-8/94 2.774 

9/92-8/93 2.774 

9/91-8/92 2.774 

9/90-8/91 2.774 

9/89-8/90 3.313 

9/88-8/89 3.313 

9/87-8/88 3.313 

9/86-8/87 3.313 

9/85-8/86 3.313 

9/84-8/85 3.313 

9/83-8/84 3.313 

9/82-8/83 3.313 

9/81-8/82 3.313 

9/80-8/81 3.313 

9/79-8/80 3.313 

9/78-8/79 3.313 

Retirement Date  Percent Increase 

9/77-8/78 3.313 

9/76-8/77 3.313 

9/75-8/76 3.313 

9/74-8/75 3.313 

9/73-8/74 3.313 

9/72-8/73 3.313 

9/71-8/72 3.313 

9/70-8/71 3.313 

9/69-8/70 2.071 

9/68-8/69 0.069 

9/67-8/68 1.190 

9/66-8/67 3.313 

9/65-8/66 3.313 

9/64-8/65 3.313 

9/63-8/64 3.313 

9/62-8/63 3.313 

9/61-8/62 3.313 

9/60-8/61 3.313 

9/59-8/60 3.313 

  



University of Missouri 
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Appendix H: 
 
Ad hoc COLA Adjustment:  For those retiring on or prior to August 31, 2003, a 1% increase in 
pension adjustments (COLA) will become effective September 1, 2005 and will be reflected in 
the September 30, 2005 retirement checks. 
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Appendix I: 
 
Ad hoc COLA Adjustment:  For those retiring on or prior to August 31, 2005, a 2% increase in 


